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Group Chief Executive Officer

In 2017, BEC Group has continued operate its business on
the foundation of good corporate governance and code of
business conduct amidst the dynamically changing business
environment and technological advancements by adopting
“SPIRIT” as part of its organizational culture. This culture mainly
emphasizes concise, quick, professional work process and is
based on innovative and creative thinking and technology
adoption to ensure optimal efficiency as well as stable and
sustainable growth under the concept of “Together We Make
BEC Strong & Sustainable”.

Throughout the past 47 years, Bangkok Entertainment Co.,
Ltd., which is a part of the BEC Group, faced and overcame
many difficult challenges thanks to its “personnel”, which is
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BEC WORLD PUBLIC COMPANY LIMITED

the key driving force toward overcoming such challenges.
| strongly believe that “all personnel” within this organization
will continue to be the key in driving the success of each
corporate policy. In the past year, we have implemented
internal restructuring and invited professional executives to
join our team to maximize further our capability to compete
efficiently in the digital age, including adjusting our management
approach by focusing on internationalization to be in line with
future business direction.

Regarding CSR performance, we have continuously
produced and provided quality and valuable content and
adjust our program schedules to ensure it is appropriate for
viewers under the concept of “Customer Centric”
widening viewer access by adopting sophisticated technology
and developing the New Media segment to satisfy online
viewers. By bringing out our strengths in creating diverse
content, we are able to deliver quality and valuable works to
the viewers. At the same time, we continue to expand our
business toward the regional and global market levels to satisfy
the demands of every sector and deliver happiness to
Thai society, including initiating and participating in community
and social development activities and activities relating to
public health, education, sports and youth, religion and culture,
and caring for the environment to ensure the best interests
of all stakeholders and overall society.

, including

The CSR Report 2017 is the fifth corporate social
responsibility report published by the company as a channel
through which to communicate with the stakeholders regarding
our CSR performance because we place great importance on
our stakeholders whose demands and expectations are diverse.
As a member of Thai society, we truly hope that this CSR
Report can provide an overview of BEC Group’s CSR practice
and performance which aims to create value for the
stakeholders and society as a whole.

Lastly, on behalf of BEC Group and the Board of Directors,
| would like to thank the executives and employees for their
commitment and efforts in performing their duties and driving
operational success amidst ageressive competition in the
television and online media industries. | would also like to
take this opportunity to thank the shareholders, stakeholders
and relevant persons for their continuous supports and
valuable suggestions. The success of BEC Group cannot be
achieved without support and cooperation from our
stakeholders, executives and employees. | strongly believe
that, if we combine forces and operate business with social
responsibility, BEC Group will further continue to create value
for society and grow alongside one another in a stable and
sustainable manner.
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OF BEC GROUP

THE VISION
OF BEC GROUP

To be the market leader in and the best

provider of production and presentation

of the highest quality news, information
and entertainment programs.

BEC World Public Company Limited and
companies under BEC Group (hereafter referred
to as the “BEC Group”) are highly committed to
operate businesses by not only seeking profits
but also striving to provide a community service
by providing news and content which are useful
to our society, initiating and taking part in social
and environmental responsibility activities in
hope of contributing to driving national
sustainability while running businesses based on
good corporate governance principles, realizing
the expectations of our stakeholders, developing
personnel competency according to standard
labor requirements and supporting career
advancement, and respecting basic human rights.

BEC WORLD PUBLIC COMPANY LIMITED

The 2017 report on Corporate Social Responsibility is
the latest annual report which our company has been
publishing for the past five years. The company’s annual
report on Corporate Social Responsibility aims to inform our
stakeholders about our CSR practices in terms of economic,
social and environmental dimensions throughout each year,
practices conducted to contribute to Thai society. This report
presents the whole picture of our CSR ideas and strategies,
the significance of our stakeholders, main points of CSR
report, the strategic direction, good corporate governance,
code of business conduct, anti-corruption schemes, the
whistle blowing service and the CSR performance of Bangkok
Entertainment Co., Ltd., the management of Thailand Color
Television Channel 3 on the analog system and BEC
Multimedia Co., Ltd., the provider of digital TV stations
Channel 13 Family, Channel 28 SD and Channel 33 HD, which
are part of BEC Group companies, from 1 January 2017 - 31
December 2017, in order to openly disclose the company’s
CSR performance among all stakeholders in a complete and
appropriate manner and in line with the regulations of the
Office of the Securities and Exchange Commission (SEC).

For the benefit of the stakeholders in accessing the
company’s CSR performance, the 2017 report on Corporate
Social Responsibility is provided in both Thai and English,
which is issued on CD and online where interested persons
can download the electronic version from www.becworld.
com and www.thaitv3.com.

THE PURPOSES
OF BEC GROUP

Maintain leadership within the industry,
to have wide and in-depth access to viewers,
to create brand loyalty, to use resources efficiently,
to create work satisfaction among
business partners and to create positive
outcomes for all concerned.
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» THE BUSINESS UNITS
OF BEC GROUP

The business units of BEC Group consist of BEC World Public Company Limited, the parent company,
21 subsidiary companies and other 3 associated entities. The affiliated companies are divided into
2 groups: the subsidiary companies being responsible for broadcasting and media business and the
subsidiary companies being responsible for the sourcing and production of television programs.
The details of our business units are available in the 2017 Annual Report and on www.becworld.com.

BROADCATING AND
MEDIA BUSINESS

BANGKOK ENTERTAINMENT CO., LTD.
BEC MULTIMEDIA CO., LTD.

YOU & | CORPORATION CO., LTD.

SATELLITE TV BROADCASTING CO., LTD.*
BANGKOK SATELLITE & TELECOMMUNICATION
CO., LTD.*

BECI CORPORATION LTD.

Remark : *No operation yet

BEC WORLD PUBLIC COMPANY LIMITED

PROGRAM SOURCING
AND PRODUCTION

RUNGSIROJVANIT CO., LTD.

NEW WORLD PRODUCTION CO., LTD.

BANGKOK TELEVISION CO., LTD.

BEC INTERNATIONAL DISTRIBUTION CO., LTD.
TVB 3 NETWORK CO., LTD.

BEC-TERO ENTERTAINMENT PUBLIC COMPANY LIMITED
THAITICKETMAJOR CO., LTD.
BEC-TERO SCENARIO CO., LTD.
BEC-TERO RADIO CO., LTD.
FOREVER BEC-TERO CO., LTD.
BEC-TERO MYANMAR CO., LTD.
LIVE NATION BEC-TERO ENTERTAINMENT CO., LTD.
BEC-TERO SHOW CO., LTD.

BEC BROADCASTING CENTER CO,, LTD.
BEC NEWS BUREAU CO., LTD.

BEC STUDIO CO., LTD.*

BEC ASSET CO., LTD.

BEC IT SOLUTION CO., LTD.

10 0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000 .
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OF BEC GROUP

With a proven track record years of delivering quality
news, information and entertainment to viewers,
BEC Group will continue to produce, procure and
develop quality and socially valuable programs for
viewers nationwide, as well as for Thai society,
in line with its corporate vision of “Be the market
leader in and the best provider of production and
presentation of the highest quality news, information
and entertainment programming.” In addition, we
will continue to move our business forward with
social responsibility and on the foundation of good
corporate governance principles in terms of
economic, social and environmental dimensions by
taking into account material issues and the diverse
expectations of all 9 stakeholder groups which
include shareholders, executives and employees,
directors/producers/actors or actresses, customers,
creditors, entrepreneurs of the same business type,
mass media, government sector/regulator/charities,
community and society under the concept of “You
Can Rely On Us".
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Generate income for the organization and maintain its market share.

Be the market leader in and the best provider of production and

presentation of news, information and entertainment programs.

Increase the number of jobs and enable business to prosper sustainably,

including expanding business toward regional and global levels to satisfy

the needs of every stakeholder group by establishing relationships with

foreign business alliances starting from CLMV countries to further expand

cooperation in terms of content and activities.

Provide, produce and present new TV programs to satisfy different

consumer needs and to enlarge the number of viewers.

Generate multiple sources of income from strong and diverse content

that are both currently available and newly developed.

Seek new business channels and promote New Media development to

address viewer behavior through Digital Platforms such as:

« Channel 3 Live where viewers can view the program live on television

» Website: www.mello.me which acts as alternative platform for viewers
that are youth and working groups by enabling them to view programs
that are currently on-air or no longer on-air with HD image and sound

» YouTube and Line TV for viewing programs already aired

Conduct organizational restructuring within BEC Group through separation

and integration of functions for higher competitiveness and generating

higher organizational income.

Ensure constant benefits to all shareholders.
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BEC WORLD PUBLIC COMPANY LIMITED

SOCIAL
CONCERNS

L

Present TV programs that reflect current social values
and support good morals through the company’s various
communication channels.

Promote Buddhism by providing content related to the
Buddha’s teachings and morals, and support of Buddhism
related activities within and outside of the organization.
Emphasize the importance of children, youth, education
and sports by producing, providing and presenting TV
programs focusing on children, youth, education and
sports, especially on Channel 13 Family which mainly
focuses on these target groups. In addition, the programs
are scheduled at appropriate times via the Channel on
both the analog and digital platforms. Moreoever, we
broadcast popular national and international sports
programming.

Produce, provide and present news and other high-
quality programs, which deal with current affairs, through
the company’s various communication channels, to the
benefit of Thai society as a whole.

Present news content and programs which are useful to
the development of communities and society, including
supporting community and social projects/activities that
help to raise the people’s income and quality of life.
Provide content which helps to promote the fight against
corruption and human rights violations to raise awareness
among Thai society and raising awareness among the
employees and relevant parties, particularly in terms of
the fight against corruption.

Treat the employees in accordance with labor and human
rights standards, improve their knowledge, capabilities
and skills, provide opportunities for employees to
demonstrate their competency, support career
advancement and encourage them to engage in
voluntary work and create full employee engagement.
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BEC WORLD PUBLIC COMPANY LIMITED

)

OF BEC GROUP’S
CSR PRACTICES

As public media, BEC Group runs its business on a
foundation of good corporate governance principles by
not only presenting high quality news and content that
will be beneficial to society but also by displaying social
responsibility. We have brought knowledge, capabilities
and expertise from our extensive years of experience in
presenting content to our viewers through various programs
in the hope of promoting sustainable economic, social and
environmental development. In addition, we try our best to
address the expectations of our stakeholders by supporting
and driving related social and environmental projects/
activities based on existing capabilities.

The strategies of our CSR practices rely on the
expectations of our society and all stakeholders across
various sectors, based on this we create action plans to
ensure concrete implementation covering various aspects
including community and social development; public health
and well-being promotion; promotion of eduction, sports and
youth; promotion of religion and culture; and environmental
conservation. Our CSR performance is displayed through
presentation of news and content via various programs on
Channel 3 on the analog system and Channel 13 Family,
Channel 28 SD and Channel 33 HD on the digital system,
including related social and environmental projects/activities
and collaboration with the government and private sectors
whose expertise and social and environmental policies are
in line with our CSR strategy under the concept of “You Can
Rely On Us” with the aim of ensuring the best interests of

local communities and Thai society.
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OF BEC GROUP’S STAKEHOLDERS

BEC Group realizes that business success cannot be
achieved without cooperation from the stakeholders and
therefore prioritizes both internal and external stakeholders
that are either an individual or organizational stakeholder
who are involved with or support the operations of the
company, including those benefited from or affected by our
business operations based on their relationship within the
value chain and the operations and activities carried out.
In addition, a written practice concerning treatment of the
stakeholders has also been determined covering shareholders,
executives and employees of the company, director/
producer/actors and actresses, customers, creditors,
entrepreneurs of the same business type, mass media,
government sector/regulator/charities, community and
society. We focus on working closely and constantly
communicating with all stakeholders through various
activities and communication channels. The frequency of
communication shall differ from one stakeholder group to
another depending on the company’s operation plan and
requirements of the stakeholders. Furthermore, forms of
involvement or communication have also been defined in
the company’s code of business conduct and good corporate
governance principles under section “Roles of Stakeholders”.
The company also continuously improves and develop its
business operations based on the comments, suggestions,
needs and expectations of the stakeholders to ensure it is
appropriate and in line with those needs and expectations
which will in turn build good relationships between the
organization and the stakeholders and sustainably create

mutual benefits.

BEC WORLD PUBLIC COMPANY LIMITED

The board of directors and executives of BEC Group are
aware of the significance of the stakeholders and therefore
allow the department responsible for a specific group of
stakeholders to supply sufficient and reliable information
promptly through our communication channels such as the
website (www.becworld.com) to ensure easy access to

information by the stakeholders.
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The Responsible
Departments

Investor Relations and
Company Secretary

The
Shareholders

BEC WORLD PUBLIC COMPANY LIMITED

Form of Involvement/
Communication

The Annual General Meeting
The Annual Report
Quaterly Financial Report
News update and notification
among shareholders via
the company’s website
Filing of complaints
through the organization’s
various channels (see
details in “Reporting of
Complaints and Whistle
Blowing Service of BEC
Group”)

Actions Taken to Fulfill
the Requirements

To perform business with transparency,
adequacy, verifiability and based on
corporate governance.

To act in compliance with the law,
regulations and organizational goals and
the resolutions of the shareholders’
meeting.

To prioritize the shareholders and to
consider and support the shareholders’
rights based on fair and equitable treatment
and allow equal information access.

To act in accordance with good corporate
governance principles: Section 1 (Rights of
Shareholders) and Section 2 (Equitable
Treatment of Shareholders) including
treating the shareholders and stakeholders
with honesty, equality and integrity,
disclosure of complete, adequate and
accurate business information in relation
to the organization, business direction and
operating results among the shareholders,
investors, interested persons and relevant
parties without concealing any material
information and disclose such information
in both Thai and English versions for foreign
shareholders via different channels such
as www.becworld.com.

At the Annual General Meeting of
shareholders, the company treats every
shareholder equally and allows them to
attend the meeting and express their views
and opinions freely.

To prepare for submission of application
for certification from Thailand’s Private
Sector Collective Action Coalition Against
Corruption (CAQ).

With 3 additional digital channels, the
company is able to gain more shareholder
confidence in the core business regardless
of the expiration of the Channel 3’s analog
contract.

To generate revenue from current and new
content and New Media technology and
business development to satisfy consumer
behavior via online channel.
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The Responsible
Departments

Human Resource
Department
The
Executives
and

Employees

BEC WORLD PUBLIC COMPANY LIMITED

Form of Involvement/

Communication

Executives-and-employee
communication through
the organization’s internal
communication channels
such as seminars,
conferences, Intranet,
website (www.yammer.
com/becwgroup.com), etc.
Disseminating policies,
operational approach,
announcements, orders,
etc. via the organization’s
internal communication
channels such as Intranet
and bulletin boards on
each floor

Top management visiting
different departments
Participating in various
activities such as CSR
activities

Employee performance
evaluation

Exchange of ideas between
the managers and their staff
Filing of complaints through
the organization’s whistle
blowing channels (see
details in “Anti-Corruption

Schemes of BEC Group”)

Actions Taken to Fulfill
the Requirements

To define policy and practice for Human
Resource Department covering nomination
and selection of employees, performance
management, employment development
and roles of superordinate in managing
human resources.

To act in compliance with labor law by
setting at least the minimum amount of
wages, welfare and benefits for employees
as stipulated in law.

To encourage the employees to improve,
constantly and sufficiently, their knowledge,
capabilities, skills and experience.

To promote career stability and advancement.
To respect rights and practice fair treatment.
To arrange training courses appropriate for
the executives and employees.

To promote employees’ health and well-
being such as publishing health articles,
providing transport for employees after
work from the company to mass transit
stations.

To allow the employees to give opinions
that will be beneficial to business
operations and support innovation
development such as by organizing “Idea
(Out of the) Box Project to enable
employees of all levels to have the
opportunity to give useful opinions and
develop work quality/performance
efficiency, organizing “I (have) Idea”
seminar to promote innovation
development and workshops.

To allow employees the opportunity to
show their capabilities and excel in their
career such as organizing the News Hawk
Project, seeking and developing employees

in the news department.
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The Responsible
Departments

BEC WORLD PUBLIC COMPANY LIMITED

Form of Involvement/
Communication

Actions Taken to Fulfill
the Requirements

To provide communication channels for
employees to express their views and file
complaints.

To organize conferences/seminars to
announce operational policies among the
executives and employees, including
accepting employees’ comments and
suggestions for further work improvement
such as “The 2017 Budgeting and Planning
Project’ meeting held on 19 September 2017.
To foster the foundation of “operating
business with fairness” among the
executives and employees by defining a
written code of business conduct which is
disclosed in the Employee Code of
Conduct 2003 to be distributed among the
executives and employees to ensure
common practice. This includes code of
conduct toward customers, code of
conduct toward the company, code of
conduct toward the individual, code of
conduct toward supervisors, code of
conduct toward co-workers and code of
conduct toward subordinates.

To encourage employees to participate in
the CSR activities to foster a sense of social
responsibility and good relationship among
employees.

To encourage employees to pursue a
higher degree of knowledge.

To evaluate employee performance fairly
and without discrimination so that the
employees can appreciate their works and
how it has contributed to organizational

success.
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The
Directors,
Producers

and Actors/

Actresses

The Responsible
Departments

Department of TV Program
Production/TV Program/

Public Relations/Marketing
and Related Departments

BEC WORLD PUBLIC COMPANY LIMITED

Form of Involvement/
Communication

The arrangement of
meetings/seminars between
the executives and director/
producer/actors and actresses
The launching of events to
promote new TV shows/TV
dramas to allow directors,
producers and actors/
actresses the opportunity to
promote TV shows/TV
dramas to advertising
agencies, press and viewers
nationwide

Communication via various
channels of the organization

Actions Taken to Fulfill
the Requirements

To treat directors, producers and actors/
actresses equally and fairly.

In entering into contract, the company
guarantees that all actions stated will be
completely and strictly implemented and
the remuneration will be paid accurately
and in timely manner.

To schedule appropriate airtime for each
program to enable the directors, producers
and actors/actresses the chance to produce
works, raise income and maintain popularity.
To support directors, producers and actors/
actresses in expressing their capabilities on
digital channels such as Channel 13 Family
and Channel 28 SD apart from Channel 3
on the analog system. With respect to
actors/actresses, appropriate roles are
carefully screened and selected by the
executives to ensure each actor/actress can
fully express their capabilities.

To encourage directors and producers to
produce socially valuable TV programs for
children, youth, women and family by
providing appropriate channels and airtime
and creating TV shows/TV dramas with
educational and moral content and content
useful to Thai society.

Public Relations Department, Marketing
Department, News Department and www.
ch3thailand.com together with the directors
and crew carry out various forms of
promotion activities before and during
airtime to ensure the information presented
follows the same direction.

To organize “Channel 3 Runway” under the
concept of “Move Forward Three Gether”
on 26 June 2017, including launching TV
shows and dramas for the 2nd half of year
2017 via Channel 3, Channel 13 Family,
Channel 28 SD and Channel 33 HD and
providing opportunity for directors, producers
and actors/actresses to present their
performance and meet advertising agencies,
press and viewers.

To provide channels through which top
management can directly coommunicate with
the director/producer such as via LINE
Groups.

23



v
anan
U F74
(ALNUT
=
Halawan
(2L UT)

379119)

24

KuseJUNQUasSudagou

fglawannaziign1snans

sUuuugainisiidousou /
nsdodis

«  AANTINAIY 979 N5
(Event) lWasis1en13/azAs
wilrignén3unsuununis
ANRUIUEININ

- dafanssusiugnen e
U dUNUsI18N1590999
annil= lundeurvufuay
UIN5YRIgNAN

. Wulggnen uaznsnsiafiy
anAlagnse

. MReATHINYe NI
YDIDIANT

LUINIINISABUEUDIADAIIAIOKII

%’masﬂaﬂﬂﬁiﬁ@ﬂﬁﬂﬂ”%ﬂ‘ia%atﬁ'mﬁu
TWNITUAZHITIINITVDITDN 3 LaTOIRIVIA
W 3 FeeTems HuYeeMIesNsAeansinag
Lazdneu (Event) [Uadsiunsiazasas
iialigndnanunsanunubedeluyan
araminlaegefiuse@ndaan 019 u
“{Tain Bn 37 ifotusunifl 26 Squiou
2560 \Judu
nsiidessronislusyuuiaa sauved
ooulaidug Hunsdislemaliignénlésu
Usglemanunfilavaniiinas wasvinld
anFniimadeniunmsadlawan wastdnds
nauitmangldunniy
MswAsugUuuunsidugsisludnuay
“Wusding” (Partnership) liliftesusiune
Lalayan Lwié’ﬂﬁﬁauﬁwLLazU%ﬂﬂﬁﬁag"Lu
\Wamsnens (Content) samsdolnssiend
W4 3 9e9518M3 wardesaulad lvignan
mmsaLﬁmm“ﬁwﬁaﬁﬁiﬂﬂiﬁmﬁu
duasulidrununelussinsfisuiingou
g1 f3ndrdnlusiuuinisidaunin

Ufusnegne
Y

1% :4'

Yoyandaszarfgyneaiuuleuie wuamig

U

UJUR wagsrenisvemneaniila Tignan

19819%dR LA Ia AU

BENYNABY ATULIU 13T WinTleu uag
Juseal Weadausylevisanisanaula

¥
=

yodoluvmn warlauIsyeTTUIUTTUAD
anebilugilondnanuvesu3tn 8% Jan

o w

in (Yw) ned 1 95381UTTERNA

e

N

esluwumliguimsuazminauynau

~ A

adle lnalviujjiRsegniserusinga

v '

gnsias gnweeuley lauenaynlonia ul
lalgaulunthilagnse Shwmauselovd
v = = U Y @ va
VBIYNA1 STANDNENDGNALTUNNUN AN
Aaus¥muazniinemu Shwianuduindu
JayavesgnAn naenduliiisunewmsesy
HaUsgleniangnA ludleenansavise

19884

Usyn 088 1Dan 910n (UnIsu)



The
Customers
(Advertising
Agencies,
Product
Owners and
Program

Sponsors)

The Responsible
Departments

Advertising Department
and Marketing Department

BEC WORLD PUBLIC COMPANY LIMITED

Form of Involvement/
Communication

Various activities such as
program and drama debut
events to inform the
customers about advance
operational plan
Organizing activities with
our customers to promote
TV programs and the
customers’ products and
services

Meeting up with customers
and direct contact with
customers
Communicating through
various channels

Actions Taken to Fulfill
the Requirements

To provide customers with information
about Channel 3’s and the 3 digital
channels’ programs and schedules via
various commmunication channels, including
organizing program and drama debut
events to allow them to make a purchasing
decision properly, such as “Channel 3
Runway” on 26 June 2017.

With digital channels and other online
media, customers can benefit from the
increased airtime availability including
more advertising options and access to
target groups.

To conduct business in the form of
“Partnership” that does not only increase
advertising time but also allows products
and services to be added to the content
via the 3 TV channels and online media,
enabling wider consumer access.

To encourage the departments responsible
for providing the customers with high-
quality, sincere and inclusive services,
including delivering material information
relating to the policies, practices and TV
programs of the organization to the customers
in an accurate, complete, comprehensive,
equal and timely manner to facilitate the
purchase of advertisements. In addition,
the company has defined a code of
conduct toward customers in section 1 of
BEC Group work manual as a guideline for
the executives and employees to follow
by treating customers with care and equity
and providing timely and accurate service
even if it is not under the assigned scope
of responsibility, including ensuring
customer benefits and always regarding
the customers as the sponsors of the
company and employees, maintaining
customer confidentiality and not
demanding or accepting benefits from the
customers, whether directly or indirectly.
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The Responsible
Departments

Accounting Department

and Finance Department

The
Creditors
Management/TV Program
Department/Broadcasting
Department/Television
Entrepreneurs Technical Department and

of the Same  Related Departments

Business
Type (TV
Media and
Online
Media)

BEC WORLD PUBLIC COMPANY LIMITED

Form of Involvement/
Communication

« Communication through
various channels, such as
by phone, to inform about

payment due date

« Communication through

various channels

Actions Taken to Fulfill
the Requirements

« To be responsible for debt payment and
act according to the creditor-debtor
agreement in order to maintain a healthy
business relationship between the
organization and creditors, maintain public
image and reputation and prevent any
extra-payments incurred by fines stated in
the agreement or overdue debts.

« To conduct financial management to raise
creditor confidence regarding the
company’s financial status and debt

service coverage.

« To implement a policy of treating
entrepreneurs of the same business type
with honesty, to operate business in
accordance with the law, practice fair
competition by using the strengths in
producing and providing TV programs/
dramas containing valuable and quality
content both within and outside of the
country, to develop New Media technology
and business, including clearly defining
program schedules for each channel to
increase viewer access and to maintain

competitiveness.
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The Responsible
Departments

Public Relations
Department
The Press
Media

BEC WORLD PUBLIC COMPANY LIMITED

Form of Involvement/

Communication

Various activities such as
press releases to inform the
organization’s operational
direction, etc.

Delivering news relating to
the organization’s operations
from entertainment to
marketing, economy,
society, children and
women among relevant
press media as a medium
to communicate with target
groups

Arranging activities to
promote TV drama and
programs among viewers
via press media
Participating with press
media activities such as
anniversary celebration and
other social activities
Visiting press media during
festive seasons each year
such as New Year, Chinese
New Year, Songkran Festival,
Moon Festival, including
sending greeting cards on
the occasion of important
religious days to the press
to build good relationships
Communicating via various

channels

Actions Taken to Fulfill
the Requirements

Press conference on “Firm Step of BEC World”
was organized on 14 November 2017 at
S31 Hotel by inviting economic and
marketing press to join the event and
inform them of BEC Group’s operational
direction for the fourth quarter of 2017
and throughout the year 2018 by the top
management.

In 2017, as major organizational restructuring
and strategies adjustment took place, the
top management recognized the
importance of directly giving out factual
information to the press.

The Public Relations Department and
related departments have been closely
coordinating with the press and increased

the frequency of their participation.
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The Responsible
Departments

Public Relations Department/

News Department/
Production Department

The and Related Departments

Government,
Regulator
and
Charities

BEC WORLD PUBLIC COMPANY LIMITED

Form of Involvement/
Communication

Conferences/Seminar/
Discussion and exchange of
views among organizations
both management and
operational levels
Participation in governmental
projects/activities

Various forms of
communication

Actions Taken to Fulfill
the Requirements

To promote projects/activities of government
sector and charities, including presenting
related information and supporting
campaigns of projects/activities to promote
and build understanding among viewers or
target groups via communication channels
provided by the organization.

To take part in a committee or working team
of projects/activities initiated by government
sector and charities, both in the short and
long terms, to support the operations of
government sector and charities.

To accept related policies, propose and
exchange views with government sector to
drive related operations toward achieving
the determined targets such as brainstorming
on economic issues to be presented in “The
King’s Philosophy toward Sustainable
Development” program by the government.
To act in compliance with state rules and
regulations such as the rules and regulations
of the NBTC in respect to broadcasting of
TV programs/dramas, including coordinating
with various departments and producer/
director of TV programs/dramas to ensure
such compliance.

To support various activities carried out by
the government sector such as education
and sports for public academic institutions
in remote areas, presenting news on the
works of PACC to viewers.

To cooperate with various governmental
agencies in terms of providing news,
information and public relations upon
occurrence of natural disasters, including
coordination, visiting the affected sites,
providing financial aid and donating
necessary supplies to help the victims.

To encourage employees such as executives,
employees, news anchors and actors/
actresses to take part in projects/activities
carried out by government sector and
charities.

To request supports from business alliances
in the private sector and collaborate with
such alliances in projects/activities carried
out by government sector and charities.
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The Responsible
Departments

Executives and Employees

of BEC Group
The

Communities
and
Society

BEC WORLD PUBLIC COMPANY LIMITED

Form of Involvement/

Communication

To present TV programs/
dramas containing valuable
and quality content useful
to Thai society

To organize communal and
social activities/projects or
support/join forces with
government and private
sectors in organizing social
and environmental
development projects/
activities

To act as medium for
communicating news/
information to the viewers,
including handling
complaints, whistle blowing
or any other issues raised by
the viewers and report to
related agencies

Actions Taken to Fulfill
the Requirements

To organize training for governmental
agencies regarding work process of the press,
news making and coordinating with the press
to establish proper knowledge and
understanding on related work processes
between the press and government sector
such as organizing a “Press Interview

Techniques” training course.

To produce and provide quality and socially
valuable yet entertaining TV programs and
dramas.

To act as medium for providing news/useful
information covering economic, social and
environmental issues to the viewers.

To transfer knowledge and raise awareness
and inspiration in respect to social and
environmental responsibilities through TV
dramas and programs.

To organize projects/activities which
contribute to social and environmental
development by working together with local
communities nationwide, including
supporting or cooperating with government
and private sectors whose social and
environmental responsibility practices are
in line with the organization.

To act as medium for public relations and
contact point for aiding natural disaster
victims.

To foster social responsibility awareness
among employees and encouraging them
to contribute to social and environmental
development by taking part in social
activities.

To act as medium in accepting complaints,
whistle blowing or any other social issues
from the viewers and report to related
government and private organizations for
further improvement, correction and

development.
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» THE MAIN POINTS OF THE CSR REPORT
OF BEC GROUP

BEC Group runs its business with social responsibility
while generating good returns. We continuously develop
our work processes by taking into account all stakeholders
based on good corporate governance. We have compiled
different perspectives, expectations and critical issues from
both internal and external stakeholders covering areas from
economic, social to environmental which are then analyzed
and integrated. These issues can be divided into 5 main
categories: good corporate governance, anti-corruption
schemes, creation of valuable and quality programs,
supporting employees and supporting activities relating to
social and environmental responsiblility, all of which will
be used to determine a management approach that can
appropriately fulfill the needs of all stakeholders and

promote sustainable development.

BEC WORLD PUBLIC COMPANY LIMITED




: ) AAnN1satussia
. Y9JINQUUdY

10R)71VRE]
U9y nguiss

%oy USEIAULOIOU o0
87‘5‘797UF131us”LJtTJﬂ\fﬁ\W‘aé\Q

- 3F0Ad

YoJ NaUUdy
WuusENFUUNAUNMSUEN La:UEUadNans
as: ua:ANUUUNINIATUAIGIFO

o WKLY

YoJ NauUUdY

Wuguntussiiuan Jom Uiduadnans ans: Las
ANUUURIADURYOUSUYRIAIAY
Udoutdonamsaanadidan
asulomalkausnandussnaldeghicioosnasnll
venoNUNITUEIN LA EIAN WlKUSMSTUU
wa:AMTIaUINGU

451JANUAUWUSSOUAU Tigaulu wasuuA
asulomatumstinswennsidogibus:ansmwaian
asuANuWIwelunugalunansmMelualANSTH
qJ3U awsndiga FnNou Weuun Snv GROANU
NSO TESILNUAUDIANSINIU LA:DESIUINUAU
JANSUIUTU
asuuaneulnulundgioRuludnsifalldegudattion
naaalU

e .
e .Us:lﬂUl{JlUU

Y9Js19UANUSUTaTOUNDdIAY

MAUQUANAMSAG

tlotumMsnisnnassUdu

"a8VassAsIINISAG DACUAN WaNNASOUASY”
([@@0ndainuuUINMIANUSUTOYDUDAIAL
MuANUSUdaYautagusine)

daEsuwuniu Metlaride “IWS1:ISIADASOUAS)
Wgonu”

([@@0ndainuuUINIANUSUTOYBUNDAIAL ANUNS
Jpuadausinuagniilusssuy ua:imswansuyseyu)
auauayufnssumuANUSUTnYaUnDdIAULA:
aJ0deu Meldrde “ws:AtuRoAUAATY
Is1JQuanudounulunsaunsy”
([@@0ndaInuIUINIANUSUTOYDUNDAIAL ANUNISWEUUN
YUBULAAIAU UA:MSQUAGILL0AL)

usyn 088 15an 910 (Unisu)



» THE STRATEGIC DIRECTION
OF BEC GROUP

..« THE VISION
" OF BEC GROUP

To be the market leader in and the best provider of
production and presentation of the highest quality
news, information and entertainment programs

«THE OBJECTIVES
OF BEC GROUP

® To be the leader in the business of production,
program sourcing and presentation of news,
information and entertainment programs which are
widely accepted by society.

® To gain the largest market share.

® To create opportunities to ensure continuous and

THE VISION sustainable business operation.

® To provide viewers and business partners with wider
and deeper perspectives.

® To create comprehensive, consistent and solid

THE OBJECTIVES [BEUSES .

OF Beg gROWY ® To use eX|§t|ng resources effectlvely. ' :
® To raise higher satisfaction in employees” performance :
THE MAIN POINTS in order to attract, encourage, improve and retain

Of the CSR Repot competent personnel within the organization.

N ® To generate consistently high profits for shareholders.

OF BEC GROUP

« THE MAIN POINTS
of the CSR Report

® Good corporate governance

® Anti-corruption schemes p|

e “Creation of Valuable and Quality Programs for ‘e
Every Family” : ”
(in line with CSR practice in terms of responsibility ‘ -

toward consumers)

® Supporting employees under topic
“Because We are One Family”
(in line with CSR practice in terms of fair and equitable
labor treatment and respecting human rights)

® Supporting activities relating to social and
environmental responsibilities under topic
“We Care for You Like Our Family
Because You Are Important”
(in line with CSR practice in terms of community,
social and environmental development)

BEC WORLD PUBLIC COMPANY LI
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> THE GOOD CORPORATE » COMPLIANCE WITH

GOVERNANCE
OF BEC GROUP

BEC Group conducts its business with transparency,
fairness while adhering to good business ethics and with
responsibility toward all stakeholders under good corporate
governance, including complying with the regulations of the
Stock Exchange of Thailand, the Office of the Securities and
Exchange Commission and other related laws. The company
has established written guidelines in the Code of Business
Conduct and good corporate governance principles to be
upheld and followed by the board of directors, top
management and employees within the organization to
ensure that all determined objectives are achieved and to
build confidence among all stakeholders.

The company has prepared and disclosed the details of
good corporate governance covering 5 categories including
rights of shareholders, equitable treatment of shareholders,
roles of stakeholders, disclosure and transparency and
responsibilities of the Board in the Annual Report 2017 and
the company’s website (www.becworld.com) under topic
“compliance with good corporate governance”.

In 2017, the company announced its corporate core
values “SPIRIT of Success” by which “I” stands for “Integrity”
which is one of corporate core values. The company also
encourages its employees to uphold righteousness, maintain
professional ethics, honesty and transparency, to avoid being
involved in or perform actions that are immoral or unlawful
and not accept any benefits in an unlawful manner in order
to ensure that all operations are carried out on the
foundation of good corporate governance.

BEC WORLD PUBLIC COMPANY LIMITED

THE CODE OF BUSINESS
CONDUCT
OF BEC GROUP

It is part of BEC Group’s policy to foster the foundation
of “good corporate governance” among the executives and
employees by defining a written code of business conduct
which can be divided into 6 categories including code of
conduct toward customers, code of conduct toward the
company, code of conduct toward the individual, code of
conduct toward supervisors, code of conduct toward
co-workers and code of conduct toward subordinates.
This code of business conduct is detailed in the work manual
2003 which is distributed among the executives and
employees throughout the organization as well as to new
employees in the hope of establishing a proper understanding
and ensuring strict compliance with the defined practice,
rules and regulations in an honest and legal manner to
ensure compliance with the company’s business ethics
standard while encouraging the employees to value such
compliance which will, in turn, raise higher value for the
company, local communities and overall Thai society.

The board of directors places great emphasis on the
employees’ conformity with the employee code of conduct
by conducting assessment on the appropriateness and
compliance which is performed by the executives, including
constantly reviewing and improving employee code of
conduct to ensure it is in line with the current situation,
disseminating news via internal communication channels, .
such as the Intranet and bulletin boards on each floor, tc‘
inform and raise awareness among employees regarding the .
importance of such conformity. The Human Resource
Department is directly responsible for the task. Employees
are allowed to pose questions via e-mail.

BEC Group encourages the heads of each department
to act as role models for those under their supervision and
to encourage them to uphold and act in compliance with
code of business conduct. Due to the close relationship
between the department heads and their staff, they are
able to monitor, regulate and advise their staff on how to
follow the code of business conduct effectively.
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OF BEC GROUP

BEC Group is aware of the significance of fighting against
all forms of corruption in our society. As part of mass media,
we serve as a source of information on corruption for the
viewers in the hope of raising awareness and ridding Thai

society of all forms of corruption.

Regarding its internal operations, BEC Group has clearly
stated its stance against corruption by preparing to submit
and obtain the certification from Thailand’s Private Sector
Collective Action Coalition against Corruption (CAC), including
defining a written anti-corruption policy and guidelines which
is comprised of related objectives, responsibilities, practices,
regulations and punishment procedures, all of which are
detailed in BEC Group’s CSR Report 2014 on pages 26-33
with the aim to prevent all forms of corruption that have
the potential to occur. In addition, the company has sent
representatives to join “Anti-Corruption: The Practical Guide”
(ACPG) training program to transfer and uphold the
knowledge learned as guideline for practice among the
employees. The company has also informed and organized
training for the executives, employees and relevant parties
regarding its anti-corruption policy as part of a plan to
become a member of “Thailand’s Private Sector Collective

Action Coalition against Corruption”.

BEC WORLD PUBLIC COMPANY LIMITED

BEC Group also provides channels for accepting
complaints or whistle blowing that are related to corruption
within the organization. Those who wish to file a complaint
or ‘whistle blow’ must report the issue, as well as submit
documented evidence, to their supervisor or the Internal
Audit Unit via website (www.becworld.com) under the topic
of “Whistleblowing Service”. Then, the Internal Audit Unit
will collect the evidence, appoint a team for screening,
monitoring and investigating facts and present the results
to the Audit Committee for further inspection. If found guilty,
the party concerned shall be liable to punishment as stated
in the employee code of conduct. Proper anti-corruption
or preventive measures/guidelines shall also be defined to
prevent damage or reoccurrence and then reported to
the board of directors for acknowledgement and approval.
Any information gained from complaints/whistle blowing
shall be treated as confidential and no information
relating to the identity of the complainant/whistle blower
and information sources shall be disclosed unless required

by law.
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OF BEC GROUP

BEC Group has established a procedure for assessing risks
deriving from corruption by requiring each department to
conduct an annual corruption risk assessment together with
an annual operational risk assessment. The company has
also defined a guideline for regulating and controlling risks

in order to prevent and monitor risks from corruption,

OF BEC GROUP

BEC Group is well aware that any form of corruption is
a threat to Thai society. As part of the mass media, we
therefore present news and information based on facts not
to mention providing closeup coverage and continuously
reporting corruption issues in Thailand via Thailand Color
Television Channel 3 and digital channels of BEC Mulitmedia
Co., Ltd. to disseminate information among general public
and raise awareness on such issues in the hope of promoting
cooperation among every sector in preventing and correcting

the problem of corruption.

Throughout 2017, BEC Group has presented corruption

issues through various programs such as:

BEC WORLD PUBLIC COMPANY LIMITED

including the setting up measures for monitoring and
evaluating compliance with such anti-corruption policy by
assigning the Internal Audit Unit to be responsible for such
tasks and the reporting of the results to the management,
the Audit Committee and the board of directors.

The “P.O. Box of Channel 3” on Channel 28 SD which
offers a channel for viewers to raise complaints on various
issues including corruption-related issues. Also, this
channel is used to coordinate with government sector,
the public and relevant agencies to conduct inspections,
perform legal proceedings and monitor progress and
report results to the general public. This includes
monitoring the operations of the Office of Public Sector
Anti-Corruption Commission (PACC) regarding the
inspection of irregular budget spending on Pracharat
Project of Ban Nam Lao, Nakhon Thai District, Pitsanulok
Province to ensure that the people truly and appropriately
benefited from such project and to implement legal
proceedings on related parties which was on-aired on
May 4, 2017.

The “3 Miti News Program” on Channel 3 and Channel
33 HD which constantly monitors the operations of
corruption prevention-related agencies and presents
in-depth information from work process to conclusion
in a form of news documentary such as investigating and
monitoring related issues to collect evidence of bribery
accepted by investigating officers after receiving a
complaint from the defendant in a drugs case who
claimed to be accused of having drugs in their possession
by a team of investigating officers from Pattaya Police
Station. All relevant officers involved in the bribery
attempt were found guilty and must face legal

proceedings. The story was on-aired on May 31, 2017.
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> REPORTING OF COMPLAINTS
AND WHISTLE BLOWING SERVICE
OF BEC GROUP

The board of directors has determined a process for the reporting of complaints and provision of protection for the
complainant/whistle blower who reports any illegal or immoral action, any misconduct, misleading financial reports,

defective internal control systems and violation of human rights as follows:

The complainant/whistle blower
who are external parties must report
a complaint in writing and submit it
a together with documented evidence
to the Internal Audit Unit via website
(www.becworld.com) under the topic “Whistleblowing
Service” or by a letter sent directly to the Internal
Audit Unit of BEC World Public Company Limited
address at 3199 Maleenont Tower, Rama IV Road, e
Klongton, Klongtoey, Bangkok 10110. Any information
gained from complaints/whistle blowing shall be The Internal Audit Unit collects
treated as confidential and any information relating evidence, appoints a team for

to the identity of the complainant/whistle blower screening, monitoring and

and information sources shall not be disclosed investigating facts.

unless required by law.

Q Reports the results to the ‘

board of directors for
acknowledgement and
approval of operations or
the defined preventive
measures.

Presents the results to the Audit
Committee for further inspection
and to seek appropriate measures
in response to such complaints
as well as defines preventive
measures/guidelines to prevent
damage and reoccurrence.

BEC WORLD PUBLIC COMPANY LIMITED
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“Creation” of Valuable and Quality Programs for Every Family

Apart from striving to overcome the aggressive market competition within
television media and online media industries, BEC Group is also committed
to pursue its goal of becoming the market leader in and the best provider
of production and presentation of the highest quality news, information and
entertainment programs by increasing its rating by delivering customer centric
TV programs and dramas, including producing and presenting content that
teaches moral lessons suitable for diverse viewer behaviors and demands in
the hope of inspiring and fostering a sense of morality and positive mindset
among viewers and encouraging them to apply those lessons in real life for
their benefit as well as the benefit of society and the nation. For instance,
“Duang-Jai-Pi-Sut” isa 2016 TV drama that won the Honorary Award for “Media
that Supports the Family Institution™ at the Family Day 2017 event, marking
the company’s capability in producing quality TV drama that recognizes the
importance of the family institution as well as the role of parents and guardians
in raising children.
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Throughout the year 2017, BEC Group continued
to develop and strengthen the television business,
which is its core business, by improving the
programs, content, timing and presentations of all
3 channels to satisfy viewer demands accurately.
This includes improving news program by adding
more in-depth information, improving game show
programs and other shows, such as Hollywood Game
Night Thailand, re-broadcasting high-rating TV
drama series from the past such as “Ya-Luem-Chan
(Forget Me Not]”, “Luk-Tas (Children of the slaves]”
and “Chart-Pa-Yak”, including primetime TV dramas

such as “Plerng-Boon” and “Raknakara”, which
helped to regain high-ratings. We also carefully
selected the best foreign TV series namely “Nakin”
from India on Channel 3 and Channel 33 HD, “Sai-Ew”
(Journey to the West) on Channel 28 SD, “Sam-Kok”
(The Three Kingdoms) series which is based on
Chinese history and filled with hidden morals on
honesty, unity and gratitude, “Ashoka the Great”
which reflects the history of India and Buddhism,
and “Hanako to Anne” which creates inspiration in
overcoming life’s obstacles on Channel 13 Family.

In remembrance of His Majesty King Bhumibol Adulyadej, Thailand Color Television Channel 3,

Channel 13 Family, Channel 28 SD and Channel 33 HD presented a documentary series “The

Rattanakosin Letters” which is comprised of 37 parts. The series depicts Thailand’s local wisdom and

royal customs from the past until present including Thai language and culture with the aim of building

a basic understanding of royal customs and applying the knowledge learned in an accurate and

appropriate manner, for instance, “The March for Moving the Royal Urn to the Royal Crematorium”

hosted by Khun Saisawan Khayanying was broadcast from 4 Sepetember - 27 October, 2017 via the

following news programs:

inimuifinhmrsnnmniRnorAgedli veosrmaRsmIs TR INRERRERY UTANTURAT
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«  “Tieng-Wan-Tan-Hed-Karn” from 11.05 am -12.15 pm and “Rueng-Den-Yen-Nee” from 03.45 pm -

05.00 pm on Channel 3 and Channel 33 HD.

+  “Tieng-Perd-Praden” from 01.00 pm - 02.00 pm and “Midnight Family” from 00.00 am - 01.00 am

on Channel 13 Family.

+  “Khon-Fao-Khao” from 04.00 pm - 05.00 pm on Channel 28 SD.

BEC WORLD PUBLIC COMPANY LIMITED
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“THE SINGLE MOM”

“The Single Mom” is a TV drama that reflects social and
family problems through the life of “Mulila”, the main
character who has a child out of wedlock and later divorced
her husband due to adultery. This single mom has to
overcome many difficult life challenges and pressures from
surrounding people and financial problems. Nevertheless,
she has devoted her entire life to raising her only son, “Nong
Pluem”. Luckily, she manages to find several good
companions who give her moral support and assistance
along the way, allowing her to overcome those obstacles
and open her heart up to new love. Only this time she has
been given two interesting choices not to mention an
ex-husband who is looking for another chance. Will Mulila

open her heart up to this new love or let it stay closed?

BEC WORLD PUBLIC COMPANY LIMITED

“The Single Mom” depicts the story of a single mom
who must raise a son all by herself while trying to fit in
at a new workplace, causing her to be challenged by
many obstacles such as co-workers, work and even
financial problems. Nevertheless, she manages to
overcome these obstacles with help from her
companions and family. This story allows viewers to
better understand the life of a single mom and at the
same time reflects the emotional impact on a child and
to understand the effect of instability especially when
raised in one parent family. In addition, the story adds
psychological knowledge relating to how to raise a
proper family and a proper way to raise a child such as
telling them the truth about why his/her parents must
separate or divorce. The story also suggests solutions
for overcoming problems such as building a positive
mindset by listening to good thoughts on the radio or
consulting a psychiatrist, which is not something to be
shameful about because it can lead to an appropriate
solution to the problem. “The Single Mom” also
suggests that one should learn from their mistakes in
the past and must not be closed to new life opportunities
that will lead toward happiness.
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Television Series that Promote Morality and Social Ethics

“RAKNAKARA”

“Raknakara” is a drama based on Lanna history (the
northern city of Siam) during the reign of King Rama V.
The story depicts the life of “Chao Sukhavong” a prince
of Chiang Phra Kham who falls in love with “Chao Man
Muang” of Chiang Ngern, a princess who breathes for
her country and the ideal of freeing Chiang Ngern from
Siamese rule. Her stepsister, “Chao Ming La”, envies her
sister for being fancied by a young bachelor and thus
develops evil plans which lead to a tragic ending.

Moral lessons from the story

“Raknakara” depicts a strong sense of patriotism

and self-sacrifice for the nation through the life of the
main characters namely “Princess Man Muang”, “Prince
Sukhavong”, “Prince Noh Muang” and “Princess Ming
La”. Each character is “the root” that upholds and
supports a nation in different ways. In addition, this story
reflects acceptance of changes whether in terms of
mindset, belief, culture, rules and tradition or even

acceptance of the prospering western civilization. It

teaches the viewers to make choices between settling ’
down or widening our horizon by daring to accept ’
changes to enable future developments and prosperity. ‘ : '

In addition, “Raknakara” reflects ancient traditions
as well as arts and culture throughout the story such
as attire, ancient Lanna matrimonial customs for the

upper class, language and local performances.

BEC WORLD PUBLIC COMPANY LIMITED
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“RAK-LONG-RONG”

“Rak-Long-Rong” tells the story of “Keerana”,
a hi-society actress who has been raised abroad and
later becomes very famous. However, she is actually
the granddaughter of a poor Li Ke (musical folk drama)
performer. Suddenly, her prosperous life as a celebrity
begins to change as she loses everything in life when
she is accused of being involved with drugs, forcing her
to return to her hometown and learn that she has
inherited valuable treasure that she must protect which

is the “Ka Na Li Ke (musical folk drama troupe)”

“Rak-Long-Rong” presents the life of “Ka Na Li Ke”,
which is a type of Thai performance art, including Li Ke
costumes and ways to make the performance more
interesting and access wider viewer groups in order to
promote conservation and protection of “Li Ke”
performing arts to sustainably co-exist with Thai society.

In addition, “Rak-Long-Rong” also teaches good
moral lessons such as fame is temporary, one must
learn to make a living, being considerate toward others,

never judge others from the outside, etc.

BEC WORLD PUBLIC COMPANY LIMITED
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BEC WORLD PUBLIC COMPANY LIMITED

“SAI-THARN-HUA-JAI"

“Sai-Tharn-Hua-Jai” depicts the story of “Narung”,
the main character who has been poorly raised by
“Prince Manthep Chongsawas” and who will never be
able to fall in love happily with M.R. Patthavee, the
only daughter of “Prince Manthep”. Narung was being
tortured, but the only emotion he felt was “gratitude”.
Still, he refuses to give up and tries to prove his self-
worth to gain acceptance from those around him. Narung
sees how fame and honor can destroy his benefactor.
Later, he makes the acquaintance of “Sirikanya”, a girl
of the same fate as him. She also struggles with many
hardships in life and tries to prove her grandmother
wrong. Narung began to absorb her way of thinking and
learned to have self-appreciation and self-worth
regardless of others’ judgment and not neglect any
wrong doings especially when it occurs to his benefactor.

“Sai-Tharn-Hua-Jai” teaches a sense of gratitude and
not to overlook any wrong doings, especially when it
occurs to the benefactor. The best way to express
gratitude is to develop “consciousness” inside our mind.
As long as one has “consciousness”, one will be able
to overcome all defilements. If one lives life with
“consciousness”, one will find happiness from within
which is the real happiness.

Being born to the upper class does not prove a
person’s self-worth if that person is consumed by
defilements. On the contrary, those coming from lower
class but have positive mindset and lead life in proper
path can be accepted by the society by proving
his/herself-worth.
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Television Series that Promote Morality and Social Ethics

BEC WORLD PUBLIC COMPANY LIMITED

“POH-YOONG-LOONG-MAI-WANG”

“Poh-Yoong-Loong-Mai-Wang” tells the story of
“Teng” or “Pichit Suek”, a young and handsome
producer of a short documentary program who is a
workaholic. One day, he is forced to raise his nephew,
“Gamo”, who was born from unprepared parents,
causing “Teng” to become an uncle raising a child until
the parents can resolve their problems. The one solution
“Teng” can think of is to rely on a daycare center where
he meets “Chid Dao”, a beautiful babysitter who helps
teach him how to look after an infant properly.

Moral lessons from the story

“Poh-Yoong-Loong-Mai-Wang” presents the right way
to raise a child during each stage, from newborn to
6 years old, and the common problems parents will
encounter. At these ages, a child will absorb and learn
from their surroundings like a blank canvass sheet being
painted by the hands of their parents. The story also
reflects the problem of unprotected sexual intercourse
and the lack of mindfulness which results in teen
pregnancy and many the other problems that follow.
In addition, it teaches about love, caring and family
bonds which are key to helping a person to overcome

any problems.
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“TAWAN-SONG-DHAM”

A morning program that will give you a fresh start for the
day by starting with praying and meditation led by a monk,
students and members of the general public who apply
dhamma teaching in daily life. The program is on-air from
Monday - Friday from 05.30 am - 05.40 am on Channel 13
Family and Channel 28 SD.

“ATHIT UTHAI (THE RISING SUN) THE JOURNEY”

This documentary follows the footsteps of His Majesty
King Bhumibol Adulyadej upon his visit to Japan in 1963
where he observed both agricultural and industrial methods
in order to improve Thailand’s agricultural and industrial
sectors. The program presents the charms of Japan by
depicting the bonds between the Thai and Japanese Royal
Families, including introducing interesting tourist sites.
“Athit Uthai THE JOURNEY” was produced as part of the
auspicious occasion of the 130th year anniversary celebration
of Thai-Japan relations in 2017 and was produced under
cooperation between the Japanese Government, TV Asahi
Corporation (one of Japan’s main TV stations), the Tourism
Authority of Thailand and TV Thunder Public Company
Limited. It is on-air every Monday from 00.20 am - 00.50 am
on Channel 3 and Channel 33 HD.

“B TIMES”

This live program presents business content and the
private sector by focusing on interesting issues worldwide
and the effects of local and global economy on Thailand’s
business sector. The program also introduces new forms of
business and conducts live-interviews on business owners/
executives hosted by Khun Buncha Chumchaivate.
The program is on-air from Mondays-Fridays from 11.45 am -
12.00 pm on Channel 3 and Channel 33 HD.

“SETTHEE-BAN-THUNG (LOCAL MILLIONAIRES)”

This variety show presents techniques on how to become
wealthy while living a simple life, including interviews with
local millionaires nationwide on the secrets of success of
Ban Thung millionaires and learning about agricultural
problems, such as planting and harvesting, in order to seek
a way to live under a concept of “Think, Do, Be Rich”. The
show is on-air every Sunday from 10.30 am - 11.00 am on
Channel 13 Family.

oAy ©

[[AEIN0ES
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“THAI FARM”

This program presents content relating to agriculture,
such as proper solutions for resolving agricultural issues by
relevant agencies, introducing advance agricultural
technology that is integrated and practical as per the
government’s policy, presenting special agricultural projects
such as “Reality My Little Farm” which is an agricultural
contest for high school students, “The Super Farmer” which
is a competition to find the best Thai farmer and to win an
award from HRH Princess Maha Chakri Sirindhorn,
a competition to find Thailand’s best agricultural cooperatives,
etc. The program is on-air every Saturday from 08.15 am -
08.45 am on Channel 28 SD.

“PINKIE FRIENDS”

This variety show is for female viewers aged from 3 to
8 years. The show presents interesting content relating to
tourist sites, cooking, fashion, English conversation and singing
and allows viewers at home to participate. The show is on-
air every Sunday from 08.30 am - 09.00 am on Channel 13
Family.

BEC WORLD PUBLIC COMPANY LIMITED

“DAVINCI KIDS”

This program lets children back home to join a contest
in solving a mystery code and selecting their own prizes.
This fun-filled game show not only provides entertainment
but also reflects a child’s innocence and cleverness in
answering questions, making it suitable for every age group.
The show is on-air every Saturday from 05.15 pm - 06.00 pm
on Channel 3 and Channel 33 HD and on Sunday from
10.00 pm - 11.00 pm on Channel 13 Family.

“LONG-RAK-YIM”

This variety program introduces interesting tourist
destinations in Thailand covering local lifestyles, arts and
culture, traditions, local games and food, including exploring
the natural beauty of each region through the lens of Daniel
Fraser, a foreigner who fell in love with Thai local lifestyle.
The program is on-air every Sunday from 04.30 pm - 05.00 pm :
on Channel 28 SD. ‘

“JOURNEY - THE SERIES”

This new style of tourism documentary is presented in
the form of a drama series combined with reality show while
journeying from one place to another and learning about
local businesses and communities in every region nationwide,
including exploring the beauty of each tourist destination
to promote the country’s tourism industry. The program is
on-air every Thursday from 11.20 pm - 00.20 am on Channel 3
and Channel 33 HD.
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“CARAVAN SAM-RAN-JAI”

This variety show presents the natural beauty of local
landscape and explores local culture and lifstyles as well
as local products and services. The program is on-air every
Saturday from 07.20 am - 07.50 am on Channel 3 and
Channel 33 HD.

“THE SPY MAN SHOW”

This variety show is suitable for modern men who need
a spark of inspiration and creativity. The show focuses on
discussing and sharing success secrets of the invited guests
and presents interesting topics for both males and females.
The show is on-air every Monday from 10.00 pm - 10.30 pm
on Channel 28 SD.

“KOD-RAD-FAD-WIANG”

This variety show presents a story about family love and
how to lead a successful married life, including “Kod Rad”
and “Fad Wiang” experiences which occur in the family,
memory tests and introduces favorite dishes of each family.
The show is on-air every Sunday from 07.50 am - 08.15 am
on Channel 3 and Channel 33 HD.

BEC WORLD PUBLIC COMPANY LIMITED

Television Programs for Youth, Education and Family

“WAI-ANTARAI-YA-HAI-TAI-KON-TOH"

This news documentary program covers social dangers
and accidents that may occur to our children, especially
during their primary age, including threats from kindergarten
to primary school levels because children at this age still
cannot protect themselves. The show focuses on analyzing
events and giving useful advice to parents and guardians on
how to prevent these threats and dangers to minimize injury
or loss of life. The program is sponsored by The Department
of Children and Youth, Ministry of Social Development and
Human Security and hosted by Khun Niramon Maeteesuwakun.
It is on-air every Sunday from 10.00 am - 10.30 am on Channel
13 Family.
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WE'RE TALKING ANIMALS
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Television Programs for Youth, Education and Family

“WE'RE TALKING ANIMALS”

This childrens’ documentary program presents interesting
facts about animals from a new perspective such as its
cuteness, ability and rare animal behaviors. The program is
hosted by “MC Spider”, a robot that asks questions for
children to seek the answers. This program which is suitable
for every age group is on-air on every Saturday from 08.30 am -
08.45 am on Channel 13 Family.

“TAKESHI'S MEDICAL CHECK UP SHOW”

This Japanese medical variety show presents health-
related information and common diseases in the most
interesting way using language that is easy to understand.
This includes contaminants in food, airborne pathogens,
cosmetic ingredients, bacteria and viruses spread by coughing
or sneezing, all of which can lead to diseases or other health
isues. The show is hosted by Takeshi Kitano and is on-air
from Mondays-Fridays from 11.30 pm - 00.00 am and Sundays
from 11.00 pm - 00.00 am on Channel 13 Family.

BEC WORLD PUBLIC COMPANY LIMITED

“KAMISAMA MINARAI: HIMITSU NO COCOTAMA”

This childrens’ cartoon tells the story of an 11-year-old
girl named “Kokoro” who learns that if she takes good care
of her belongings, an angel named “Cocotama” will appear.
This cartoon presents interesting content that is not only
fun and exciting but also teaches knowledge and moral
lessons. It also teaches children to learn to take care of their
belongings, kindness and how to solve problems creatively,
allowing this cartoon to gain reputation both in Japan and
South Korea. It is on-air every Saturday-Sunday from 09.00
am - 09.30 am on Channel 13 Family.
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The Communication Channel

between People/Viewer and
Our Organization

BEC Group realizes its responsibility in its role as a
medium of valuable news, information and entertainment
to Thai people nationwide. As such, we have provided
audiences with the opportunity to be a part of sharing
information, news and comments/suggestions through
various channels and social media provided to support rapid
changes in the digital era under “Ch3Thailand” and
“Krobkruakao 3” programs. This includes Facebook, Twitter,
Instagram, Official Line, YouTube, etc. We also perform our
role as a voice of people by enabling those voices,
complaints, comments/suggestions raised by the people,
including social and environmental issues, to be heard by
the relevant parts of the public and private sectors, and
eventually bring about solutions to the problems and ensure
the best interests of Thai society as follows:

Program Quality Inspection

BEC Group realizes the importance of inspecting the
quality and appropriateness of all content broadcast via
Thailand Color Television Channel 3 and all 3 digital
channels. Therefore, all program and drama producers are
required to submit every program to the company’s Censor
Unit, which is comprised of a group of experienced specialists.
The group thoroughly examines the submitted programs,
both in technical and content terms, and makes sure that
they conform to the regulations issued by the Office of the
National Broadcasting and Telecommunications Commission
(NBTC). The group is permitted to delete or edit any
inappropriate part(s) of the program prior to broadcast.

BEC WORLD PUBLIC COMPANY LIMITED

“Krobkruakao 3” presents news content and current
events on Channel 3, Channel 13 Family, Channel
28 SD and Channel 33 HD, as well as other channels
of communication such as radio, website, social
media, application and RSS (Really Simple Syndication)
to enable quick access among viewers. Also, the
program allows viewers to participate or give
comments during the program via Facebook Live,
such as Rueng-Lao-Chao-Nee, Tieng-Wan-Tan-Hed-
Karn, Rueng-Den-Yen-Nee, Review-Buntueng, P.O. Box

of Channel 3 and Debate programs.

“Debate” program is a new style of conversational
program that discusses hot issues such as crimes,
social issues, arts and entertainment, etc. by inviting
diverse sources to share their views. The programs
mainly focuses on investigating causes and truths
through the use of direct, concise and creative
questions and allowing viewers to share their opinions
via Facebook Live of bectero.tv, Official Line and
YouTube channel. The program is aired from Monday-
Friday from 04.40 pm — 05.00 pm during “Rueng-Den-
Yen-Nee” news program on Channel 3 and Channel 33.
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BEC WORLD PUBLIC COMPANY LIMITED

“A tree with a strong root foundation will forever stand
tall to give shade no matter how strong the wind blows”.
This is the beginning of our corporate changes under the
concept of “Together We Make BEC Strong & Sustainable”.
Through this concept, the executives and employees of BEC
Group are determined to drive corporate policies ceaselessly
and cooperatively through continuous competency
development by enhancing strengths and improving
weaknesses, including fostering quick and professional work
ethics and always being prepared for any challenges while
expanding business opportunities toward global levels
through technology adoption to achieve higher efficiency
and quality and being able to compete amidst aggressive
competition in the television media industry and constant
changes in the digital era.

As part of BEC Group, The Bangkok Entertainment Co., Ltd.
has played a key role in running the business of Thailand
Color Television Channel 3 for more than 47 years and is
about to enter its fifth decade of management. The company
has nearly 2,000 employees working for BEC Group, including
actors/actresses, directors and producers of various
programs, making it look like a large ship carrying thousands
of passengers. Its employees are made up of five generations
who are currently working together, making it a challenging
task for human resource management to steer different
minds, experiences and professional fields toward the same
direction harmoniously and driving organizational stability

and sustainability.
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At BEC Group, we strongly believe that competent employees
are the key to driving sustainable organizational growth and success
not to mention an indicator of a company’s level of competitiveness.
For this reason, we aim to find and recruit talented and decent
employees with potential while promoting current employees
at every level to possess proper knowledge, skills, sense of
morality, loyalty for their work and organization, including creating
opportunities and new challenges to ensure each employee use their
existing capabilities to the fullest extent. We also foster a culture of
corporate shared values to drive career advancement together with
the growth of BEC Group.

With this set of beliefs, BEC Group therefore established human
resource management policy to provide a guideline of practice which
reflects the company’s intentions in recruiting, caring and developing
its employees in accordance with its business direction, strategies
and targets.
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In 2017, the company implemented operational restructuring by separating its operations into
3 main groups including Bread and Butter Group, New Business Group and Support Group. Each group
consists of highly experienced and professional executives as well as various functions which are
interrelated and play a vital role in driving flexible, transparent, clearly separated but mutually supportive
operations. The company also announced its corporate core values “SPIRIT for Success” in the hope of
internally strengthening the organization which will in turn raise the level of competitiveness amidst the
current rapid and aggressive changes in the digital TV industry.

Male Executives 26 persons Male Executives 17 persons
Female Executives 14 persons Female Executives 12 persons

Male Employees 48 persons Male Employees 779 persons

Female Employees 52 persons Female Employees 294 persons

Male Executives - person Male Executives - person
Female Executives - person Female Executives - person
Male Employees 144 persons Male Employees 160 persons

Female Employees 84 persons Female Employees 92 persons

BEC WORLD PUBLIC COMPANY LIMITED




JuSHISYE

QJUSHISHIUJ
wunJIuY1e
WUNJIUKTUJI

QJUSHISYE
QUSHISHIUJ
WUNJUHe
WUNJUKEUI

JUSHISEY
QJUSHISHIUJ
wunJuYIY
WUNJIUKTUI

JUSHISY1E
QUSHISHIUJ
WUnNJUHe
WUNJTUKHTUI

: Joya o4 Tuhl 1 ung1Ax 2560 f9 31 AU 2560

N ’ Y a = R Yo X

: HUIYNS vanedie seaudienssunisginnsuly
wiinu vinefs seAundnauInisseaugdanisdie

UsBn 088 12ar 91An (Unsu)




Male Executives

Female Executives

Male Employees

4 persons Male Executives - person

5 persons Female Executives - person

13 persons Male Employees - person

Female Employees 16 persons Female Employees 1 person

Male Executives
Female Executives

Male Employees

3 persons Male Executives 1 person

4 persons Female Executives - person

36 persons Male Employees 5 persons

Female Employees 10 persons Female Employees 6 persons

BEC WORLD PUBLIC COMPANY LIMITED

Information last updated on 1 January 2017 - 31 December 2017

Employee refer to employee to department manager

Do
Executive refer to Vice President and above‘ .
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BEC Group practices fair and open recruitment by
considering each individual’s attributes, qualifications and
capacity that are suitable for the vacant position while
seeking the opportunity to further develop existing
competency through the use of assessments and evaluation
tools by committee as deemed necessary to ensure the
company gains the most talented and decent candidates
for the vacant position, organizational culture and who can
be further developed in the future.

Company

BEC World Public Company Limited
The Bangkok Entertainment Co., Ltd.
BEC News Bureau Co., Ltd.

BEC Multimedia Co., Ltd.

Information last updated on 1 January 2017 — 30 November 2017

BEC WORLD PUBLIC COMPANY LIMITED

When a vacancy opens, the supervisors of each
department shall always first consider their current staff to
fill the vacancy to allow them the chance to learn and gain
new experience. Any new recruitment shall only be done
when deemed necessary and prior approval must be
obtained from the Group Chief Executive Officer or
Managing Director.

Number of New Employees

53 persons
11 persons
27 persons

31 persons
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The Learning Environment and Capability Enhancement

BEC Group has clearly established a policy on promoting
and supporting the learning environment for personnel
competency enhancement, including continuously and
systematically providing personnel competency development
programs, encouraging the employees and supervisors jointly
to develop a knowledge development plan that is in line
with the company’s business direction and strategies and
the nature of work to ensure such a plan comprehensively
covers all essential skills, namely Managerial Knowledge
and Skills, Leadership, Professional/ Functional Knowledge

and Skills, and Perspective Development including:

“Moving Forward Threegether: The Series” which is an
activity hosted by an internal keynote speaker and is
regularly organized to ensure employees perform their duties
in accordance with corporate core values “SPIRIT”, by
starting from supervisory level and then other employee
levels. The purpose is to ensure that each employee
recognizes and understands their behavior pattern and that
of others in order to identify strengths and weaknesses,
understanding and adapting to changes, including

encouraging employees to exercise their creativity and

BEC WORLD PUBLIC COMPANY LIMITED

improve performance efficiency in line with the company’s

direction. The event took place on August 8, 9, 16 and
October 18, 2017.

Tax Planning” training on the topics of income tax and

value-added tax to help reduce tax-related expenses of the

company held on August 21, 2017.
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Seminar session on “In-depth Advertising Media Purchasing

Strategies in the Digital Age” for the executives and employees
of BEC Group to establish an understanding about advertising
media purchasing concepts and consumer behavior in the
digital era. The event was held on May 29, 2017.

Furthermore, BEC Group also encourages its employees to
seek and gain new knowledge as well as sharing of the
knowledge learned with others to promote self-
development, performance efficiency development and

organizational development further.

In 2017, BEC Group continued to organize many training
courses for employees at every level and they can be
summarized as follows:

« Total training program 7
2,784

programs
» Total training hour hours

+ Total number of training

attendees 664 persons**
« Average training hours per person 4.2 hours/
person/year

The information last updated on November 2017.

** The attendees included the executives and employees of

BEC World Public Company Limited 46 persons
The Bangkok Entertainment Co., Ltd. 419 persons
BEC News Bureau Co., Ltd. 71 persons
BEC Multimedia Co., Ltd. 50 persons
Other companies within BEC Group 78 persons

Executive refers to Vice President and above

Employee refers to employee up to department manager

BEC WORLD PUBLIC COMPANY LIMITED

The Opportunity for Employees to
Project Their Performance and
Developing Creativity and Innovation

At BEC Group, we encourage our employees to develop
creativity and innovation by allowing them to suggest ideas
and comments that are useful in raising performance
efficiency, including supporting research that is useful and
adds value to the business in a manner that is friendly to
the community, society and the environment. At the same
time, we recognize and praise the works of our employees.
In past years, BEC Group initiated several programs such as
Idea (Out of the) Box to encourage employees at every level
to share their views on business opportunities, quality
improvement and performance efficiency enhancement,
including organizing a platform where employees and/or
working teams can project their capabilities and create career
advancement opportunities such as the “News Hawk
Project” which aims to seek and develop a team for a new
style of reporting.

In 2017, the list of employees who have been rewarded
by external agencies includes:

«  Miss Praveenamai Baikloy from “Rueng-Den-Yen-Nee
news program” and Miss Arissara Kamthorncharoen
from “Tieng-Wan-Tan-Hed-Karn news program” who
were presented with Excellent Thai Language Use
Award from the Ministry of Culture on National Thai
Language Day 2017.

»  Mr. Sekchai Sirilboon and Mr. Chaturong Sukeiad from
“3 Miti News Program” by Thailand Color Television
Channel 3 won an Honorary Award for Excellent Drugs
Prevention Performance which included a 100,000
Baht prize from Mr. Suwapan Tanyuwattana, Minister
at the Ministry of Justice, at the World Anti-Drugs
2017 event (on June 26) jointly organized by the
Office of the Narcotics Control Board (ONCB), Ministry
of Justice and Pol. Gen. Pow Sarasin Foundation on
June 23, 2017 at the Santi Maitree Building,

Government House of Thailand.
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Fair Remuneration and Welfare for the Employees

1) Remuneration
BEC Group set up a policy and practice for managing
employees’ remuneration and welfare by considering
their responsibilities and the significance of the assigned
duty to enable the organization to compete effectively
in the labor market. The policy includes:

« Determining employees’ remuneration based on the
expected benefits to be mutually gained by the
company, shareholders and employees.

+ Considering the responsibilities of each job function
in order to categorize them into different levels as
per the assigned scope of duties and responsibilities
and their significance to ensure fair remuneration.

» Comparing employees’ income and benefits with the
labor market and current cost of living to ensure it
can compete in the labor market and the employees’
income and benefits are appropriate by determining
their remuneration based on knowledge, capability
and the assigned duties and responsibilities as a “fair

system”.

Transparent Performance Assessment

BEC Group has recently adjusted its performance
assessment practice by adopting Performance Management
System in the hope of ensuring compliance with the
determined objectives and targets at every level, encouraging
the employees to value their works and understand how it
has contributed to the success of the company, and
encourages them to use their skills and capabilities fully in

order to achieve the determined targets. The system allows

BEC WORLD PUBLIC COMPANY LIMITED

2) Employee Welfare

BEC Group provides welfare facilities to its employees,
both work-related and non work-related, with fairness,
according to legal requirements and equivalent to that
provided by other businesses of the same nature. This
includes a provident fund, social security, health
insurance, annual health checkup, mortgage loans for
housing, etc. The company also ensures that every
employee is in good health and enjoys a good quality
of life so that they are encouraged to perform their
works. In 2017, BEC Group adjusted its employee welfare

programs as follows:

« Birthday leave 1 work day/year

« Marital leave not more than 3 work days

« Funeral leave/Religious ceremonial leave not more
than 3 work days/year

« Business leave from 4 work days/year to 6 work
days/year

« Annual leave from 6 work days/year to 8-15 work
days/year based on period of employment

« Financial support in the cases of marriage, first
childbirth and funeral

« Adjusted medical allowance, life insurance and group
insurance

« After-work van transport service for employees

for feedback and advice from supervisors for further self-
improvement and enable the employee to make an

appropriate contribution.
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Employees’ Health and Workplace Safety

At BEC Group, we recognize the importance of our
employees’ health and safety and how it can affect their
performance efficiency. We also focus on preventing losses
from accidents in the workplace and minimizing medical

expenses for the employees and the company.

In 2017, BEC Group implemented a preventive approach
in promoting good healthcare and workplace safety among
its employees to ensure they are physically and mentally
healthy and at the same time raising awareness of the

importance of healthcare among the employees as follows:
» Providing basic medical treatment at the workplace
by a full-time nurse and doctors attending 3 times/

week.

« Providing an annual health checkup program suitable

for different age groups from October 2-6, 2017.

R

BEC WORLD PUBLIC COMPANY LIMITED

Implementing aggressive disease prevention measures

such as alerting the employees regarding health risks
during the spread of diseases and providing them
with basic steps on how to prevent such diseases via
internal communication channels such as the Intranet

or bulletin boards on each floor.

BEC Group practice a preventive healthcare approach
each year by offering seasonal vaccine injections to
prevent influenza among the employees for free. In
2017, the employees received influenza vaccinations

in June.
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+ Organizing “The 2nd Channel 3 Sue-Thueng-Jai-Sai-
Jai-Sukkapab-Panakngarn” Activity to provide
information on health, nutrition and exercise to raise
awareness of the importance of proper healthcare
and exercise among the employees. The information
can be applied in the everyday lives of the employees
and their family.
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« Promoting good mental health is also prioritized by
the company by providing a room for meditation at
Maleenont Tower where employees can practice

meditating during non-working hours.

« Organizing a Dhamma session on the topic of “The
Power of Mind Awakening” by Venerable Danaipat
Kampirapanyo, Ph.D., on July 21, 2017 and the topic
of “Work and Life” by Venerable Chanchai Athipanyo
on Ausust 1, 2017.

BEC WORLD PUBLIC COMPANY LIMITED
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Regarding workplace safety, BEC Group has continuously
followed the international standard principles for workplace
safety and carried out its operations under the supervision
of a Welfare Committee which is responsible for regulating
workplace safety, determining related measures, providing
necessary equipment and tools as well as appropriate
workplace facilities, including constantly conducting
inspections and organizing training programs to provide
essential knowledge to the employees such as basic fire
fighting and fire drill to ensure they are prepared to handle
unexpected events and to ensure complete safety standard

are met.

The company’s workplace safety measures include:

1) Installation of safety equipment on every floor
including
 Heat Detector
« Smoke Detector

« Sprinkler System

2) Installation of fire fighting equipment on every floor
such as fire extinguisher cabinets which contain fire

extinguishers and fire hoses.

3) Inspection of equipment to ensure safety on a
monthly basis by relevant personnel and equipment
inspection by a third party once a year.

4) Implementation of a fire prevention plan which
includes providing fire fighting and fire drill training
at least once a year. This year the activity took place
on 24 November 2017 at Maleenont Tower.

In 2017, a total of 6 workplace injuries/leave/sickness
were reported, each with only minor injuries.
(Information last updated on 1 January 2017 - 30 November
2017)

BEC WORLD PUBLIC COMPANY LIMITED
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The Promotion of Volunteer Spirit in Our Staffs

As a member of Thai society, BEC Group recognizes the
importance in fostering social responsibility among its
employees by carrying out various social development
activities in which the employees can participate to bringing
happiness to local communities and society by providing
what is currently lacking in accordance with the corporate
social responsibility concept of BEC Group “You Can Rely
On Us”. In 2017, the company organized several social
development activities under the project name “Channel
3 Sue-Theung-Jai” which aims to deliver benevolence to

society such as:

“Channel 3 Sue-Theung-Jai: Old Calendars for the
Blind” for donating and delivering old calendars to
Empowerment of Persons with Disabilities Center in

Khon Kaen. The activity took place in January 2017.

— T

P

Suuduingwauns

“Channel 3 Sue-Theung-Jai: Unused Medicine for the

Patients at Umphang Hospital” donates unused or
leftover medications from BEC Group’s employees
to poor or underprivileged patients at Umphang
Hospital. This activity which took place in March 2017
was carried out as part of Channel 3’s 47th year

anniversary celebration.

BEC WORLD PUBLIC COMPANY LIMITED

“Channel 3 Sue-Theung-Jai: Dream Library for Wat

Saphan School” which is an activity jointly organized
with entrepreneurs from Klongtoey District including
ESSO (Thailand) Public Company Limited, Theptarin
Hospital, Klongtoey District Office, Chulalongkorn
University Book Center and Nara Factory Company
Limited. The employees from each organization
jointly renovated book shelves, redecorated the
library, constructed a toys library and carried out skill
enhancement activities for the students at Wat
Saphan School in Klongtoey District where the head
office of BEC Group is located. The activity took place
on June 17, 2017.
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“Channel 3 Sue-Theung-Jai: Sandalwood Flowers for
Our Beloved King” was carried out by inviting the
executives and staff of BEC Group jointly to create
sandalwood flowers to be delivered to Klongtoey
District Office, Bureau of the Royal Household,
Sanarmsuepa and Volunteers for Dad Center by
Thammasat University for distribution to the general
public who come to pay tribute to the late King
Bhumibol Adulyadej. The activity took place on
15 July and 17-18 October 2017.

Participation Opportunity for Employees

BEC Group focuses on promoting the engagement of
employees at every level to ensure efficient mobilization
of the organization. In 2017, the employees were given the
chance to participate in various activities such as the
promotion of “Raknakara”, a TV drama of the year broadcast
on Channel 3 and Channel 33 HD, through sharing of
comments via Facebook and inviting viewers to watch the
drama and offering cash prizes. The activity took place from
September 5 — October 2, 2017 to engage employees in
promoting Channel 3 TV dramas. This also includes “Tob-
Chuai-Chart-Cheer-Chuai-Thai” which invited viewers via the
Facebook channel to watch live broadcasts of World’s
Female Volleyball Championship 2018 on the semi-final and
final rounds on Channel 3, Channel 28 SD and Channel 33 HD

to increase ratings.

BEC WORLD PUBLIC COMPANY LIMITED
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The Establishment and Maintenance of Employee Loyalty

Building employee loyalty is one of the most challenging
tasks in human resource management. At BEC Group, we
place great importance on fostering employee loyalty
because we believe that loyal employees will work with
full commitment and work for the company in the long run.
For this reason, we treat our employees equally and fairly
starting from recruitment to ensure career advancement
and appropriate retention, including supporting employee
development through classroom and non-classroom training,
allowing the employees to transfer or rotate their duties
upon when a vacancy opens up which shall be considered

by the supervisors and shall always prioritize internal staff

to ensure every employee has the chance to learn and
develop new experiences and to create incentive. The
company also adjusted its employee welfare and benefits
as described under sections “Fair Remuneration and Welfare
for the Employees” and “Employees’ Health and Workplace
Safety”.

In 2017, The Bangkok Entertainment Co., Ltd., which is
part of BEC Group, has been running its business for 47 years
with the average length of work period of executives at 26.6 years

and the employees at 22.5 years as illustrated below:

Period of Employment of Executives and Employees
The Bangkok Entertainment Co., Ltd.

Persons
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Retirement and Re-Employment of Retirees

Employees who are close to retirement at the age
of 55 will be given prior notice in writing and will be provided
with information on their health insurance, social security

benefits, old age pension and other related benefits.

BEC WORLD PUBLIC COMPANY LIMITED

For certain positions which require a sophisticated level
of expertise, knowledge, skills and experience, the company
may consider re-employing retirees with such qualifications
by giving them prior notice to allow them time to make the

decision.
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Human Rights and Labor Practices

BEC Group emphasizes the proper treatment of
employees in accordance with related laws regarding labor
and human rights. The company regulates the policy to
prevent all forms of human rights violations by treating its
employees equally and without restricting basic rights
regardless of their gender, nationality, social status, financial
status or religion and avoids any unfair labor practices to
ensure everyone can peacefully coexist under the same
organization. The company also allows its employees to
share their views creatively under the scope of law and
regulations and strives to maintain a friendly working
atmosphere by treating every employee as its family
members, all of which has been clearly reflected in the way
the company runs its business based on good corporate
governance principles, code of business conduct and ethics,

employment and human resource management.

At BEC Group, we strongly believe that everyone has
their own capabilities regardless of their status and has
therefore provided financial support to help build career
opportunities for the disabled by working together with the
Social Innovation Foundation, an organization which supports
local employment of disabled groups to improve their
quality of life in sustainable manner. This includes a
Wheelchair Clinic for producing and repairing wheelchairs
for the disabled, sewing wheelchair seats and seats for the
disabled, organic farming, local textiles production, integrated
farming, etc. These activities not only help generate income
for the disabled but also promotes a sense of pride. In 2017,
BEC Group provided career opportunities for the disabled
by employing a total 16 disabled persons to work on
7 projects, totaling a value of 1,752,000 Baht, instead
of contributing to the Empowerment of Persons with
Disabilities Fund.

As a medium for communicating news and information
to the viewers, BEC Group has continuously focused on
human rights issues, such as human trafficking and child

labor, to increase public awareness and to allow viewers to

BEC WORLD PUBLIC COMPANY LIMITED

report complaints via various channels of “Krobkruakao 3”
such as “3 Miti News Program”, “P.O. Box of Channel 3”
and “Rueng-Den-Yen-Nee”. Each will coordinate with
relevant agencies to gain assistance, follow up on the
progress and present information to the public in the hope

of encouraging inspection, prevention and criminal arrests.

“3 Miti News Program” covered and followed up on
news reports on the prevention and suppression of
human and labor trafficking throughout the year 2017.
This includes stories on the suppression of human
trafficking in Mae Hong Son Province, Thai prostitution
in Bahrain, rescuing of Laotian female child labor,

etc.

“3 Miti News Program” covered the story of
Wirawan Mosby, Director of the Hug Project Thailand
project and the first Thai female to become one of
the “TIP Report Heroes 2017” by Ministry of Foreign
Affairs, USA, in recognition for her fight against
human trafficking. She was the first to start
a program to assist child sexual abuse victims in
Chiang Mai Province and successfully rescued over
100 victims within 5 years. The program was aired on
July 11, 2017.

“Joh-Lok-Setthakit in Rueng-Den-Yen-Nee news
program” presented the stories of legal alien labor
in a restaurant. The program was on-aired on
July 7, 2017
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Effective Communication with Employees

BEC Group recognizes the importance of internal
communication for dissemination of the corporate vision,
business direction, policies, good corporate governance
guidelines, code of business conduct and ethics, work
procedures and other information among its employees to
ensure everyone acknowledges and upholds the same
practices. We also accept useful comments/suggestions from
our employees via various communication channels

such as e-mail, intranet, internal memo, bulletin board,

The Promotion of Corporate Shared
Values Culture

To enhance corporate strengths and sustainability amidst
aggressive market competition due to increasing competition
and rapid technology development during in digital era, BEC
Group focuses on instilling work commitment and unity
among its employees as they are the key to driving the

organization forward.

In 2017, BEC Group announced its six corporate core
values “SPIRIT for Success” consisting of Speed, Passion for
Excellence, Innovation, Resilience, Integrity and Teamwork
by organizing “BEC World of SPIRIT for Success” event on
August 29, 2017 at Ultra Arena, Show DC Rama 9. At the
event, the board of directors together with top management
of BEC Group announced corporate polices and concepts
on how to operate business amidst aggressive competition
in the digital era, including establishing basic understanding
of the six corporate core values among its employees to
provide a guideline and create work inspiration. The event
was attended by over 1,000 employees. BEC Group also
allowed employee representatives to express their feelings
toward the organization via http://www.ch3thailand.com
under the topic of “Channel 3 We Are More Than Family”.

BEC WORLD PUBLIC COMPANY LIMITED

town hall meeting, including two-way communication via
www.yammer.com. Apart from establishing understanding
among the employees regarding the company’s business
direction, this effective communication also promotes closer

bonds and understanding between the executives and

employees.
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Chief Corporate Affairs Officer

Social corporate responsibility is the duty that every
organization must uphold sustainably. As the medium for
delivering news and information, BEC Group acts as a contact
point in publicizing social development activities to the
general public with a special focus on supporting activities
that will be beneficial to local coommunities, the environment
and the country’s overall economy.

We continuously deliver news and information that are
useful for the overall society such as environmental issues,
education promotion, healthy living and well-being and,
most importantly, encouraging a sense of volunteer mindset,
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BEC WORLD PUBLIC COMPANY LIMITED

especially during emergencies such as helping communities
struck by natural disasters, etc.

Furthermore, BEC Group continuously encourages society
to do “good deeds” by praising those acting as role models
by giving back to the society. We started by raising public
awareness and then promoting participation in terms of
social responsibility because we believe that by combining
forces we will be strong enough to propel our nation forward.

For the years to come, BEC Group will continue to carry
out its CSR activities. We will be focusing on making our
social-related activities more tangible and sustainable by

organizing activities and raising public awareness.

The key to establishing sustainable social responsibility
is cooperation with the public, private and mass media
sectors and using the specialization of each sector in creating
shared value. For this reason, BEC Group has been working
closely with various sectors, particularly public sector which
contains sources of information concerning social issues, to
drive preventive and corrective measures to address these
social issues accurately. For instance, the promotion of
environmental conservation must rely on integration with
the Ministry of Natural Resources and Environment in order
to steer in the same direction of environmental impact
minimization among members of the private sector. As for
BEC Group, we continuously act as a medium for delivering
news and content on environmental issues, including with
complimentary organizations with outstanding environmental
care performance and initiate environmental protection
campaigns to promote the participation of every sector in
making changes and improving environmental conditions.

We strongly believe that an integrative approach by whic
mass media acts as the key driving force will enable both
social and environmental problems to be sustainably and
accurately addressed and at the same time further raising
awareness and collaboration within the society.

We believe that by creating shared value through
combining the diverse specializations of each sector will
enable sensible and sustainable social responsibility
approach and we promise to act ceaselessly as mass media
to deliver quality and reliable news and information to
society.
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In ensuring the sustainability of its business, BEC Group is
well aware that it must not only play a key role in presenting quality
and socially valuable news and information to society but also
continuously display its social and environmental responsibility under
the concept of “You Can Rely on Us” by caring everyone as if they
were a part of our family while promoting sustainable growth and
development of Thai society.
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In 2017, BEC Group has clearly defined its social responsibility
practice. Apart from initiating or participating in social-related
activities, we also act as the central contact point in gathering
assistance for helping victims of natural disasters. We also foster a
sense-ofsociakresponsibility among our employees and encourage the
directors and actors/actresses to take part in social and environmental
development activities because we are also part of Thai society.
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Community and Social Development

Channel 3 Distributing Poppies on National
Veterans Day

On February 3, 2017, actors and actresses from TV
dramas by Thailand Color Television Channel 3, namely
“Petch-Klang-Fai”, “Kluen-Chee-Vit”, “Baap-Rak-Ta-Lay-Fun”
and “Roy-Pa-Wai-Duay-Rak”, together with other actors and
actresses of Channel 3, Miss Thailand World 2016 and the
st runner up jointly distributed poppies on National Veterans
Day. The fund raised by the activity was donated to the
Foundation for the Family Welfare of War Veterans to provide
financial aid and promote job opportunities and better
quality of life, as well as other social development programs

to improve the quality of life of Thai people.

BEC WORLD PUBLIC COMPANY LIMITED

BEC Group Providing Disabled Group
Employment Funding

BEC Group provided funding for the disabled group’s
employment opportunities by joining hands with the Social
Innovation Foundation, which is an organization that supports
local employment opportunities for the disabled to promote
a better quality of life for people with physical disabilities
in sustainable manner. This includes a wheelchair clinic
producing and repairing wheelchairs for the disabled, sewing
wheelchair seats and seats for the disabled, organic farming,
local textiles, integrated farming, etc.

In this respect, BEC Group was presented with a certificate
from the Social Innovation Foundation and The Promotion
and Development of Quality of Life of People with Disabilities
Network to honor its social service role in supporting
employment opportunities for the disabled at the
“Good Society Expo 2017” held at Central World Plaza on
June 9, 2017.
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Channel 3 Actors and Actresses Joining the CIDI
Art Thesis Carnival 2017

On June 16, 2017, Channel 3 actors and actresses were
seen on the catwalk as part of the “CIDI Art Thesis Carnival
2017”7 organized by Chanapatana International Design
Institute (CIDI) to encourage skills enhancement among Thai
designers to ensure they are comparable with and able to
compete on the global stage and at the same time move
the country forward in accordance with the Thailand 4.0
policy. The event took place at Quartier Gallery, M Floor,
The EmQuatier.

Channel 3 Organizing “Superstar Market” under
the concept of “Following in the King's Footsteps”

In remembrance of His Majesty King Bhumibol Adulyadej,
Thailand Color Television Channel 3 organized “Superstar
Market (Taladnad Dara Vick 3) Rama 4” from October 5-6,
2017 in front of Maleenont Tower under the concept of
“Following in the King’s Footsteps”. At the market, many
processed agricultural products under the Royally Initiated
Projects were sold such as seafood products by Bang Ja-
Kreng — Bang Keo Women and Youth Cooperatives Group,
jasmine rice by the Organic Rice for Dad Project, Nakhonkong
jasmine rice, processed fruit products by the fruit processing
project under 9101 Project “Following in the King’s
Footsteps” for sustainable agricultural development, Thai
traditional massage by the Klongsamwa District Non-Formal
and Informal Education Center and many other shops to
support Thai agricultural products and services. The income
raised from leasing of space was donated to the “Kao-Pua-
Cheevit” Project as funding for medical supplies for
Navamindrapobitr 84th Anniversary Building, Siriraj Hospital.

BEC WORLD PUBLIC COMPANY LIMITED
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Throughout 2017, BEC Group acted as a medium in
publicizing and opening of disaster relief centers including

donating money to help relieve disaster victims as follows:

Channel 3 Donating Funds to Help Flood Victims
in the Southern Region

On January 15, 2017, Thailand Color Television Channel 3
donated 7,000,000 Baht in addition to a 5,000,000 Baht
donation collected by Krobkruakao Foundation as part of
“Namjai-Thai: Helping Flood Victims in the Southern Region”
program at the event named “Pracharat-Ruamjai-Chuay-
Utokapai-Paktai”. The event was attended by General
Prayuth Chan-ocha, the Prime Minister, who kindly received
the donation money, as well as actors and actresses from
Channel 3 namely Louis Scott, Nithi Samutkojorn, Nuttanicha
Dungwattanawanich, Ranida Techasit and Masu Junyangdikul,
all of whom collected public donations via phone lines at
Capitol Building 2, Government House of Thailand.

BEC WORLD PUBLIC COMPANY LIMITED

Channel 3 and Krobkruakao Foundation
Together with Friend in Need (of “PA”) Volunteers
Foundation, Thai Red Cross and Alliance
Network Jointly Cook Fresh Meals for Flood
Victims in Sakon Nakhon Province

On July 29, 2017, Channel 3 together with Krobkruakao
Foundation and representatives from Sakon Nakhon Province
jointly assisted flood victims in Sakon Nakhon Province by
preparing survival bags, planning operations, determining
disaster relief points, surveying cooking stations for preparing
fresh cooked meals and distributing Royal Bags to the flood
victims in 5 affected districts.

Later, from July 30 - August 3, 2017, Krobkruakao
Foundation delivered 6,000 kg of fresh ingredients to the
Friend in Need (of “PA”) Volunteers Foundation for preparing
60,000 boxes of freshly cooked meals daily at Sakon Nakhon
Provincial Office to be distributed among the flood victims
whereas the Royal Thai Air Force distributed fresh and
dry food supplies as well as other essential supplies.

In addition, Channel 3 also acted as medium in the
publicizing and opening of disaster relief centers. Both the
public and private sectors as well as the general public
continuously donated essential supplies and foods to help
the flood victims at G Floor, Maleenont Tower 2, Rama 4
Road, from July 30 - August 4, 2017.

Remark : (“PA”) is the affectionate name of Her Royal

Highness Princess Bajrakitiyabha Mahidol
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Channel 3 Donating Blankets to Friend in Need
(of “PA”) Volunteers Foundation, Thai Red Cross
under “Hom Rak” Program to Help Flood Victims

On July 31, 2017, Mr. Prachum Maleenont, Group Chief
Executive Officer of BEC World Public Company Limited,
together with Channel 3 executives and producers, namely
Arunocha Phanuphan, Tarika Tidathit, Kobsuk Jarujinda and
Warayuth Milintachinda, donated 500 blankets totaling the
value of 150,000 Baht to flood victims in the northeastern
region as well as food supplies and other essential supplies
under “Hom Rak” program. These items were delivered to
the Friend in Need (of “PA”) Volunteers Foundation and
received by Emeritus Professor Dr. Damrong Rianprayoon,
Vice President of the foundation, at Maleenont Tower,

Rama 4 Road.

Channel 3 Organizing Charity Concert to Help Flood

Victims in Northeastern Region

On August 6, 2017, Channel 3 producers, including Warayuth

Channel 3 Donating Funds to Help Flood Victims
in the Northeastern Region at “Pracharat-
Ruamijai-Tai-Rom-Phrabarami”

On August 4, 2017, Mr. Prachum Maleenont, Group Chief
Executive Officer of BEC World Public Company Limited,
together with Channel 3 executives, producers and actors
jointly receive donations via phone lines during “Pracharat-
Ruamjai-Tai-Rom-Phrabarami” program to help the flood
victims in the lower northern and northeastern regions. In
this respect, Channel 3 donated 3,000,000 Baht to the OPM
Disaster Relief Fund to assist flood victims in the northeastern
region. The donation was received by Dr. Wisanu Krua-ngam,
Deputy Prime Minister, at Santi Maitree Building, Government
House of Thailand.

0
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Milintachinda, Sruangsuda Chonlumpee, Pongpat Wachirabunjong and
Arunocha Phanuphan, together with Channel 3 actors and actresses
such as Ann Thongprasom, Theeradej Wongpuapan, Pakorn
Chatborirak, Alex Rendell, Teeradetch Methawarayuth, Pongsakorn
Methtarrikanon, Nittha Jirayungyurn, Thikumporn Rittapinun and singers
from various bands jointly attended the Channel 3 Charity Concert
to raise funds to help flood victims in the northeastern region at Raan
Thong Loh Len Sod.

At the event, Mr. Prachum Maleenont, Group Chief Executive
Officer of BEC World Public Company Limited, donated 500,000 Baht
and Thailand Color Television Channel 3 donated 1,000,000 Baht
in addition to public donations via phone lines on Channel 28 SD,
approximately totaling over 3,000,000 Baht to assist flood victims.

BEC WORLD PUBLIC COMPANY LIMITED
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Channel 3, Krobkruakao, Producers, Actors/
Actresses and Alliance Network Jointly Renovate
Schools in Southern Region Following Flooding
Disaster

On September 27-29, 2017, Channel 3 and Krobkruakao
Foundation together with producers, actors and actresses,
Air Asia, Department of Disaster Prevention and Mitigation,
Singha Asa and alliance network donated school supplies,
teaching media, books for borrowing, sports equipment, 600
bicycles for borrowing, a playground set, science lab tools
and equipment, water tanks and water purifiers to the
schools in the southern region that were hit by flooding.
These include Nopphakhun Secondary School (Huai Sai
Khao), Bang Saphan, Prachuap Khiri Khan; Paakkadae School,
Kanchanadit, Surat Thani; WatKhaoNoi School, Sichon,
Nakhon Si Thammarat and Pakphanang School, Muang,
Nakhon Si Thammarat.

Inaddition, artists and actors/actresses also gave donations
collected from the Channel 3 Charity Concert to school
representatives as funding for repair and renovation of 40
schools that were damaged by flooding in provinces namely
Prachuap Khiri Khan, Surat Thani and Nakhon Si Thammarat.

BEC WORLD PUBLIC COMPANY LIMITED
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Public Health and Well-Being Promotion

Channel 3 Actors Joining Cervical Cancer Prevention for Women Campaign under “I Say ‘Yes' to

Stop Cervical Cancer” Program

On January 19, 2017, Channel 3 actors Warintorn Panhakarn and Jaron Sorat jointly attended a press conference on

the launching of “I Say ‘Yes’ to Stop Cervical Cancer” which is a campaign organized by Thai Gynecologic Cancer Society

and Chulabhorn Hospital at Siam Paragon. Previously, both actors took part in the video campaign to promote the program

“I Say ‘Yes’ to Stop Cervical Cancer”, including raising awareness and encouraging Thai women to care for their health in

order to reduce cervical cancer risk.

Channel 3 Joining “1,500,000 Steps Run for Life Chiang Mai - Siriraj” Marathon

On February 7, 2017, Channel 3 executives together with
actors and actresses jointly attended a press conference for
“1,500,000 Steps Run for Life Chiang Mai — Siriraj” Marathon
to raise funds for the construction of Navamindrapobitr 84th
Anniversary Building, Siriraj Hospital. The marathon took
place from March 11 - 17, 2017 and passing 11 provinces
covering a total distance of 750 km from McCormick Hospital
in Chiang Mai Province and ending at Siriraj Hospital. On
March 17, 2017, Channel 3 producers, news anchors and
actors/actresses joined the marathon together with a team
of medical instructors and students from the Faculty of

Medicine, Siriraj Hospital.

BEC WORLD PUBLIC COMPANY LIMITED

In addition, Channel 3 also invited public donations via
SCB account no. 016-442301-9 account name “For
Construction of Navamindrapobitr 84th Anniversary Building”
or account no. 016-4-37544-4 by identifying Siriraj Foundation
003738 or via mobile service at *984*100# with the aim to
raise funds for the construction of Navamindrapobitr 84th
Anniversary Building, which will be the last building of Siriraj
Hospital named by His Majesty King Bhumibol Adulyadej

who aimed to establish good quality of life and equal access

to medical service among Thai people.
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Channel 3 Inviting Public Donations for The
Children’s Specialty in Honor of Her Majesty
The Queen’s 80th Birthday Anniversary’s Funds
for Children’s Hospital Foundation Upon
Channel 3's 47th Year Anniversary Celebration

In celebration of its 47th anniversary which took place
on March 26 each year, Thailand Color Television Channel 3
invited viewers as well as public and private organizations
to make donations instead of gift baskets in order to help
raise funds for The Children’s Specialty in Honor for Her
Majesty The Queen’s 80th Birthday Anniversary’s Fund for
Children’s Hospital Foundation in buying supplies for Queen
Sirikit National Institute of Child Health and continuous
development of the institute to further care for infants and
children with disabilities.

BEC WORLD PUBLIC COMPANY LIMITED

Channel 3 Organizing “LOVE IS IN THE AIR:
Channel 3 Charity Concert Presented by VIVO
Smart Phone”

Thailand Color Television Channel 3 in cooperation with
its business alliance organized “LOVE IS IN THE AIR:
Channel 3 Charity Concert Presented by VIVO Smart Phone”
in celebration of its 47th anniversary. The event which
was joined by over 200 actors and actresses was held on
April 29, 2017. The concert was scheduled for 2 rounds at
1.00 pm and at 7.00 pm at The Impact Arena, Exhibition &
Convention Center, Muangthong Thani. At the event, there
was auctioning of famous actors’ and actresses’ favorite
items and souvenirs. The fund raised from this activity was
donated to 3 projects including The Princess Mother’s 100th
Year Honored Fund, Faculty of Dentistry, Prince of Songkla
University; Joint Replacement Surgery Fund, Rajavithi
Hospital Foundation and lastly Rheumatoid Arthritis Patients
and Lupus Fund, Children Hospital Foundation. The donation
was given to each project totaling 3,247,497.58 Baht each

on July 25, 2017 at Maleenont Tower, Rama 4 Road.
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BEC Group Organizing “Channel 3 Sue-Theung-
Jai: Donating Unused Medicine for Patients at
Umphang Hospital” and “Unused Medicine to
Extend Life” Activities

BEC Group organized “Channel 3 Sue-Theung-Jai:
Donating Unused Medicine for Patients at Umphang Hospital”
which is an activity for inviting employees to donate modemn
medicine, medical supplies or unused medicine for the
hospital. The donation took place from February 16 - March
17, 2017 at Maleenont Tower. The donated items were
initially sorted and sent to Umphang Hospital for
Humanitarian Foundation, Umphang Hospital, located in Tak
Province on March 27, 2017. This activity has allowed
employee engagement in helping poor patients and doing
good deeds upon the special occasion of Channel 3’s 47th
anniversary. Channel 3’s anniversary is celebrated on March
26 each year.

In addition, Krobkruakao 3 together with Umphang
Hospital organized “Unused Medicine to Extend Life” activity
by inviting public donation of used and unused medicine,
including items for infants such as diapers, tampons and
blankets under the concept of “Jai-Kao-Jai-Rao: Let’s Donate
Unused Items to Others”. Viewers were invited to donate
these items via the postal service by sending to Thailand
Color Television Channel 3 at Maleenont Tower from March
1 - May 30, 2017, including inviting volunteers among BEC
Group to sort the donated items and over 3,000 kg of unused
medicines before sending them to Umphang Hospital where
any expired medicines were properly disposed of to reduce
environmental impact. The sorted donated items were
delivered to the hospital on August 2, 2017 and received
by the Director of Umphang Hospital, Tak Province.

This second activity was initiated by Krobkurakao 3 as
part of its mission in helping poor patients by collecting and
delivering unused medicines and raising public awareness
of the value of unused medicines, including reducing

environmental impact caused by unused medicine.

BEC WORLD PUBLIC COMPANY LIMITED

Channel 3 Donating Funds to Anandamahidol
Foundation

On May 26, 2017, Channel 3 actors and actresses from
TV drama “Tee-Nee-Mee-Rak” and “Yeua-Payabaht” jointly
accepted public donations for the Anandamahidol
Foundation for the year 2017 upon the anniversary of the
passing of HM King Ananda Mahidol, the founder of Faculty
of Medicine, Chulalongkorn University (on June 9 each year),
together with medical students from the Faculty of Medicine,
Chulalongkorn University. The funds raised will be donated
to Anandamahidol Foundation, Children Foundation by the
Thai Red Cross Society, including assisting sick monks and
poor patients, Chulalongkorn Hospital by the Thai Red Cross
Society at Siam BTS Station and in front of Siam Square One
Shopping Mall.
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Channel 3 Publicizing “Kod-Duay-Jai...Krai-
Krai-Koh-Tam-Dai” to Help the Elderly

On July 12, 2017, Channel 3 actors and actresses joined
a press conference on the launch of “Kod-Duay-Jai...Krai-
Krai-Koh-Tam-Dai” at “Sor Tor” Building, Chulalongkorn
Hospital, the Thai Red Cross to initiate a campaign to promote
public engagement in bettering the quality of life of the
elderly by making donations to “Sor Tor Fund for the
Elderly”, Chulalongkorn Hospital, the Thai Red Cross Society,
for funding essential medical supplies that are currently
lacking for special medical treatment of the elderly.

Channel 3 Actors and Actress Jointly Promote
“Following Our Father’s Footsteps to Fight
against Cancer” Campaign

On Ausust 1, 2017, Channel 3 actors and actress namely
Ekkaphong Jongkesakorn, Natanop Chuenhirun and
Warinlada Piayavirat joined the “Following Our Father’s
Footsteps to Fight against Cancer” campaign as ambassadors
organized by Chulabhorn Hospital upon the auspicious
occasion of Professor Dr. Her Royal Highness Princess
Chulabhorn Mahidol’s 5th cycle birthday anniversary in order
to fulfill the founder’s wishes to make Chulabhorn Hospital
a specialized hospital for cancer patients in need and the
underprivileged. This campaign which involved photo shoots
and video presentation was carried out to raise public
awareness of healthy living and encourage the cancer
patients. The event took place at Maleenont Tower,
Rama 4 Road.

BEC WORLD PUBLIC COMPANY LIMITED

Channel 3 Producers, Actors and Actresses
Joining “Mahidol Day 2017"

On August 15, 2017, Channel 3 producers, actors and
actresses from “The Single Mom” TV drama including Nitipat
Uahwatanasakul, Jittapa Jampathom and Kamolned Ruengsri
jointly attended a press conference on “Mahidol Day 2017”
at Rajapattayalai Auditorium, Siriraj Hospital, and invited Thai
people to make donations as funding for Siriraj Foundation
upon the occasion of “Mahidol Day 2017”.

On September 16, 2017, Channel 3 actor and actress
including Jaron Sorat and Butsiri Rattanaphaisansuk jointly
accepted donations via phone lines during the special
program on “Mahidol Day 2017” at Rajapattayalai Auditorium,
Siriraj Hospital in order to raise funds to help poor patients
at Siriraj Hospital and to honor His Royal Highness Prince
Mahidol of Songkla who has been well regarded in Thailand
as the father of modern Thai medicine.

On September 22, 2017, actors and actresses from the
“Raknakara” TV drama, including Phutcharin Sriwasupiroom,
accepted the donations and gave out Mahidol Day banners
as souvenirs at Maleenont Tower whereas a team from
“Tiang-Nangmai” namely Eisaya Hosuwan and Chanidapa
Pongsilpipat, jointly accepted the donations together with
a team of medical instructors and students from the Faculty
of Medicine, Siriraj Hospital and gave out Mahidol Day
banners to all donors at MBK Center to raise funds to help

poor patients at Siriraj Hospital.
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Channel 3 Attending “The 3rd Stroke Running Marathon” Press Conference to Honor His Majesty
King Maha Vajiralongkorn Bodindradebayavarangkun

On August 24, 2017, Channel 3 actors and actresses
attended a press conference of “The 3rd Stroke Running
Marathon” to honor His Majesty King Maha Vajiralongkorn
Bodindradebayavarangkun. The activity was organized by
the Siriraj Stroke Center to display loyalty and gratitude
toward His Majesty the King for being a role model in terms
of healthy living and exercise, including raising public
awareness on the danger of stroke and the importance of
regular exercise in preventing stroke. The event took place
on November 26, 2017, starting from Jor.Por.Ror. Intersection
and finishing at Siriraj Piyamaharajkarun Hospital.

Channel 3 Joining “Jai-Dee-Jai-Sabuy” to Raise
Fund for the Construction of Chalermprakiet
Building in Honoring Her Royal Highness Princess
Maha Chakri Sirindhorn (Emergency Medical
Center), Maharat Nakhon Ratchasima Hospital

Thailand Color Television Channel 3 together with The
Most Venerable Kanha Sukgamo organized the “Jai-Dee-Jai-
Sabuy” project to raise funds to buy medical equipment
and the construction of Chalermprakiet Building in Honor
of Her Royal Highness Princess Maha Chakri Sirindhorn
(Emergency Medical Center), Maharat Nakhon Ratchasima
Hospital for accommodating emergency cases and becoming
the center of integrated emergency medical services of the
northeastern region.

Channel 3 organized activities to raise funds to support
the construction of Chalermprakiet Building such as the sale
of “Jai-Dee-Jai-Sabuy” T-shirts by leading actors and
actresses of Channel; organizing the robe offering ceremony
(Tod-Pha-Pa-Maha-Kusol) led by the management team,
producers, actors and actresses and employees of BEC
Group; donations by Channel 3 and BEC Group totaling
18,000,000 Baht and public donations totaling 5,000,000
Baht to support the project at Pa Sap Tawee Thammaram
Temple located at Wang Nam Khiew District, Nakhon
Ratchasima Province on October 8, 2017; publicizing and

BEC WORLD PUBLIC COMPANY LIMITED

joining “Walking, Running, Cycling Maha Kusol to Help
Emergency Patients at Maharat Nakhon Ratchasima Hospital”
to raise funds for the project. In addition, Nadech Kugimiya
and Natapohn Tameeruks, actor and actress of Channel 3,
volunteered to be the voice in publicizing the activity via
various channels and inviting public donations to support
the project under account name “The Most Venerable Kanha
Sukgamo Fund for Construction of Chalerm Prakiet Building,
Maharat Nakhon Ratchasima Hospital” at Krungthai account
no. 982-6-07027-0, Bangkok Bank account no. 285-5-75225-5
and Siam Commercial Bank account no. 503-298924-6.
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Education, Sports and Youth Promotion

Channel 3 Live Broadcast of the World Sports Championship

As a mass media, BEC Group recognizes the value and
importance of sports and has continuously presented both
national and international sports programs via Channel 3,
Channel 13 Family, Channel 28 SD and Channel 33 HD in
the hope of inspiring sports interests among Thai viewers
and supporting Thai sports in various forms to promote
further skills development of Thai athletes. In 2017, BEC
Group supported and broadcast various sports programs as
follow:

Channel 3 received the license for live broadcasting of
the world volleyball championship competitions from the
FIVB 4 Tournament including FIVB Volleyball World League,
FIVB Volleyball World Grand Prix and FIVB Volleyball
Women’s Club World Championship/Men’s Club World
Championship from 2017 - 2020. These programs are
considered to be one of the highest bidding live sports
program in Thailand. The first program for live broadcasting
was “FIVB Volleyball Women’s Club World Championship”
held in Kobe, Japan from May 9 - 14, 2017, followed by live
broadcasting of “FIVB Volleyball World League”, men
volleyball team, from the first to the final round which took
place in Brazil in June 2017, live broadcasting of “FIVB
Volleyball World Grand Prix” to allow Thai viewers to cheer
Thailand’s national volleyball team during every match,
including live broadcasting of other important matches via
Channel 3, Channel 13 Family, Channel 28 SD and Channel
33 HD.

Channel 3 received the license for live broadcasting of
FIFA Confederations Cup 2017, one of world’s top three
football tournaments. This year the tournament was hosted
by Russia. The program was broadcast live from June 17 -
July 2, 2017 via Channel 3, Channel 13 Family, Channel 28 SD
and Channel 33 HD.

BEC WORLD PUBLIC COMPANY LIMITED

Channel 3 presented live broadcasts of “The 2017
MotoGP World Championship”, world’s biggest motorbike
racing event, from July - August, 2017 via Channel 28 SD.

Channel 3 presented live broadcasts of “FIVB Volleyball
Women’s World Championship 2017” semi-final round for
Asia Group B. This year’s competition, hosted by Thailand,
was joined by Morth Korea, South Korea, Iran, Vietnam and
Thailand teams with the aim of selecting the best two teams
to enter the final round which shall take place in Japan
2018. Channel 3 presented live broadcasts of every match
via Channel 3, Channel 28 SD and Channel 33 HD from
September 20-24, 2017. Also, viewers can watch the
competition live via other platforms such as the 3LIVE

Application and www.ch3thailand.com.
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Channel 3 Organizing “Mialuang-Yok-Team
Sharing Happiness and Smiles” at the Children
Foundation, Nakhon Pathom Province

eecccccsccccce

On June 3, 2017, Channel 3 in cooperation with D One
TV Company Limited organized “Mialuang-Yok-Team Sharing

eeccccccccce

Happiness and Smiles”. Producers, actors and actresses from
“Mia-Luang” TV drama namely Primrata Deju-dom, Carissa
Springett as well as viewers were invited to play games and
win prizes. A mini-concert was also held to share happiness

eecccccsccccce

and entertain children at the Children Foundation located

at Sampran District, Nakhon Pathom Province.

“Duang-Jai-Pi-Sut” Won Media for Family
Institution Promotion Award at the Family Day
2017

eecccccsccccce

eeccccccccce

On April 5, 2017, actors and actress from “Duang-Jai-Pi-Sut”
TV drama, namely Yuke Songpaisan, Matira Tantiprasut,
Narawit Chitbanchong and Pakapon Tanpanich, were
presented with honorary awards for media for family

eecccccccccce

institution promotion from Admiral Narong Pipatanasai,
Deputy Prime Minister, as the story raises awareness of the

ecccccccccce

importance of the family institution and the roles of parents
and guardians. The event took place on Family Day 2017
and was organized by Ministry of Social Development and
Human Security at Impact Forum, Muangthong Thani. The

eecccccccccce

TV drama was on-aired on Channel 3 and Channel 33 HD
in 2016.
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Religious and Cultural Promotion

eecccccsccccce

BEC World Group Organizing New Year 2017
Merit Making Activity

eecccccsccccce

On January 31, 2017, BEC Group organized New Year
2017 Merit Making activity by inviting Somdet Phra Racha

Khana and Phra Racha Khana totaling 9 monks to perform

eeccccccccce

a religious ceremony as tribute to the late King Bhumibol
Adulyadej and to bless His Majesty King Maha Vajiralongkorn
Bodindradebayavarangkun. Moreover, the event was held

on the occasion of New Year to bless the management team,

eecccccsccccce

producers, actors and actresses and employees of BEC Group

at Maleenont Tower, Rama 4 Road.
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Channel 3 Actors Won Honorary Award “World
Vesak Ambassador 2017

eeccccccccce

On May 4, 2017, Channel 3 actors including Jaron Sorat,
Chakapan Chan-O and Tutchapon Suaetongkum were

presented with honorary awards “World Vesak Ambassador

eecccccccccce

2017”7 at Paradise Park Shopping Center for being a role
model in continuously supporting Buddhist teachings and
maintaining proper conduct. The event was organized under

ecccccccccce

the collaboration between Artists Federation of Thailand
and Department of Religious Affairs, Ministry of Culture by
Somdet Phra Phutthachan, the abbot of Traimit Withayaram
Temple.
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Channel 3 Accepting Royal Buddhist Lent :
Candle on Buddhist Lent Day 2017

In commemoration of Buddhist Lent Day 2017, Princess
Ubolratana Rajakanya Sirivadhana Barnavadi gave
Buddhist lent candles in honor of His Majesty King Bhumibol
Adulyadej, His Majesty King Maha Vajiralongkorn
Bodindradebayavarangkun, Her Majesty Queen Sirikit and
Royal Family members through “Ngueng-Jai-Hai-Dhamma”
program by “Miracle of Life Foundation” and National Office
of Buddhism. The Buddhist lent candles were given to
temples in 77 provinces nationwide for religious use and
preserving Buddhist religious ceremony. Thailand Color
Television Channel 3, as a mass media, jointly selected a
temple to which the Buddhist lent candles are to be given

apart from the temples in Bangkok. This includes San Pasak

Wora Urai Thammaram Temple, Nong Khwai Sub-district,
Hang Dong District, Chiang Mai Province. On July 6, 2017,
the executives of Channel 3 received Buddhist lent candles
from the Miracle of Life Foundation at Buddhamonthon
Auditorium, Salaya Sub-district, Buddhamonthon District,
Nakhon Pathom Province.

On July 8, 2017, the Channel 3 executive team along

with the employees of BEC Group, actors and actresses
namely Witthaya Wasukraipaisarn jointly gave the Buddhist
lent candles to San Pasak Wora Urai Thammaram Temple

upon the occasion of Buddhist Lent Day 2017. .

Channel 3 Giving Out Greeting Cards on Asalha
Puja Day 2017 :

On July 7, 2017, Channel 3 actors from “Pan-Rai-Long-
Tai-Wa-Rak” and “Sai-Lub-Jub-Ab” TV dramas jointly gave‘_
out greeting cards upon the occasion of Asalha Puja Day Pl
2017 at Central Plaza (Chiang Mai Airport) and Central Festival
(Chiang Mai). Each year Channel 3 together with BEC Group

will give out these greeting cards on important religious days

to the producers, actors and actresses, press and general

public in the hope of preserving Buddhist traditions and
dhamma teachings.

BEC WORLD PUBLIC COMPANY LIMITED
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BEC Group Organizing Merit Making Ceremony
to Honor His Majesty King Bhumibol Adulyadej

On September 8, 2017, the BEC Group management
team together with producers, actors and actresses, and
employees as well as guests joined the merit making
ceremony, followed by dhamma listening and making
donations for “Dhamboon...Jai-Dee-Jai-Sabuy” project to
support the construction of Chalermprakiet Building in
Honoring Her Royal Highness Princess Maha Chakri Sirindhorn
(Emergency Medical Center), Maharat Nakhon Ratchasima
Hospital as part of Channel 3’s merit making activity to honor
His Majesty King Bhumibol Adulyadej. The event which took
place at Maleenont Tower, Rama 4 Road was attended by
The Most Venerable Kanha Sukgamo from Pa Sap Tawee
Thammaram Temple located at Wang Nam Khiew District,

Nakhon Ratchasima Province.

BEC WORLD PUBLIC COMPANY LIMITED

Channel 3 Accepting Kathin Sheets from the
Supreme Patriarch to be offered to “Kathin Maha
Kuson” at Pa Sap Tawee Thammaram Temple,
Nakhon Ratchasima Province

On September 30, 2017, executive teams from Channel 3
and BEC Group paid respect to and accepted kathin sheets
from the Supreme Patriarch at Ratchabophit Sathit Maha
Simaram Ratcha Wora Wihan Temple to be offered to “Kathin
Maha Kuson” event at Pa Sap Tawee Thammaram Temple
located at Wang Nam Khiew District, Nakhon Ratchasima
Province to support the construction of Chalermprakiet
Building in Honor of Her Royal Highness Princess Maha Chakri
Sirindhorn (Emergency Medical Center), Maharat Nakhon
Ratchasima Hospital.

Later, on October 8, 2017, Mr. Prachum Maleenont, Group
Chief Executive Officer of BEC World Public Company Limited,
together with the executives, producers, actors and actresses
and employees of BEC Group attended the “Kathin Maha
Kuson” and distributed food and drinks to the public at Pa Sap

Tawee Thammaram Temple, Nakhon Ratchasima Province.
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Environmental Preservation

Current natural disasters and environmental crises have become increasingly severe, causing both direct and indirect
impacts on human life. Bearing this mind, BEC Group continuously carries out internal and external activities to promote
the conservation of energy, natural resources and the environment by supporting and taking part in environmental protection
activities and acting as a medium in presenting news and information for promoting environmental conservation in the

hope of raising public awareness of the importance of natural resources, energy and the environment.

“Channel 3 Organizing “Channel 3 Sue-Theung-Jai: Energy and Environmental Conservation
Promotion”

Channel 3 together with BEC Group raised awareness  awareness among employees regarding efficient use of
and encouraged its employees to recognize the importance  energy and natural resources and environmental care in
of energy and the environment by disseminating articles  hope that the message will further spread to their families,
under the concept of “Channel 3 Sue-Theung-Jai: Energy ~ communities and the overall Thai society.
and Environmental Conservation Promotion” via its internal

communication channel to provide knowledge and raise
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Channel 3 in Cooperation with Thai Environmental
and Community Development Association
Carrying Out “Old Battery for the Blind”

Channel 3 together with Thai Environmental and
Community Development Association (Magic Eyes) initiated
a campaign for donation of used alkaline batteries for
building blind blocks and canes for the blind people to
ensure their travel safety. The employees of Channel 3 and
BEC Group can drop off old batteries into the donation box
at Maleenont Tower as part of “Old Batteries for the Blind”
project which was established under a joint research project
between the Thai Environmental and Community
Development Association (Magic Eyes) and the Environmental
Engineering, Faculty of Engineering, King Mongkut’s University
of Technology Thonburi. In addition, Channel 3 and BEC
Group also publicized information regarding the donation
of old batteries via TV 360 degrees program.

This does not only support the construction of facilities
for the blind but also helps to reduce waste and

environmental problems and promotes development of

alternative environmental conservation innovations.

BEC WORLD PUBLIC COMPANY LIMITED

P.0. Box of Channel 3 Acting as Medium for
Accepting Complaints and Presenting News
and Information on Deforestation and
Environmental and Natural Resources
Exploitation

P.O. Box of Channel 3 acts as a medium in presenting
news and accepting complaints concerning deforestation
as well as exploitation of the environment and natural
resources, including following up on the progress of the
concerned agencies in conducting inspections prior to legal
proceedings and continuously updating the current situation.
The stories covered include deforestation by a private palm
oil firm in Satun Province covering a total area of over 2,600
Rai, illegal teak cutting in Sri Nan National Park, etc. This is
to raise public awareness of the importance of natural
resources and environmental conservation.

TV 360 Degrees Organizing “The 2nd Protect
the Forest, Protect Life with Tra Maekrua”
Activity

TV 360 Degrees, which is on-air on Channel 3 and Channel
33 HD, organized “The 2nd Protect the Forest, Protect Life
with Tra Maekrua” by inviting viewers to participate in the
activity to restore forest areas in Nan Province that were
affected by deforestation covering a total area of 50 Rai. At
the same time, this can be used a model for reforestation
in other areas. However, it requires cooperation from the
public and private sectors as well as local communities to
ensure sustainable outcomes in reviving the forest areas in
Pa Laeo Luang Sub-district, Santisuk District, Nan Province.
The activity was organized from June 22 - 24, 2017.
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Channel 3 Actors and Actresses Giving Out Trees
as Part of “Give Love, Give Tree” Project

On January 20, 2017, Channel 3 together with Good
Feeling Company Limited jointly organized “Give Love, Give
Tree” project. A team of actors and actresses from “Roy-
Pa-Wai-Duay-Rak” joined the activity to give out 300 trees
to people living in Bangkok and to encourage them to plant
more trees to increase green zones in Bangkok and reduce
environmental pollution. The activity took place at Siam
BTS Station.

BEC WORLD PUBLIC COMPANY LIMITED
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