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Be the market leader in and the best provider of production
and presentation of the highest quality news, information

and entertainment programming.

dnnuUs:avA vav nduisd 15an
BEC WORLD GROUP’S PURPOSES

WOugiinlussonFitunsagsiaition WtvgsulANLluBINI 0
la:1Buan 1elitAWELIUSAIMTsoILUTUAY TBnSwennsid
eg00Us:ansNw aswaowdowelplunu Wusnmsemlnbusgua
asowaneutnuiAlAtAgTaousounnte

Maintain leadership within the industry, to have wide

and in-depth access to viewers, to create brand loyalty,

to use resources efficiently, to create work satisfaction among
business partners and to create positive outcomes

for all concerned.
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Message from Group Chief Executive Officer

The 2016 report on the Corporate Social Responsibility
of BEC World Group

The business units of BEC World Group

The CSR concepts and practices of BEC World Group

The strategies of BEC World Group’s CSR practices
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The main points of the CSR Report of BEC World Group

The strategic direction of BEC World Group

The good corporate governance of BEC World Group
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Reporting of concerns and whistle-blower service
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“Create” valuable and quality programs which are
beneficial to society

+ (1) The series of “Mother’s Land”

+ (2) Television series that promote morality
and social ethics

+ (3) Television programs for youth, education
and family

+ The communication channel between people/
audience and our organization

+ Program quality inspection

“Support” the knowledge, capabilities, career advancement
and loyalty of employees

+ Fair and open recruitment

+ The learning environment and capability enhancement

+ The opportunity for the employees to project their
performance

+ The fair pay and welfare for the employees

+ Transparent performance assessment

+ The health and workplace safety of employees

+ The promotion of the volunteer spirit in our staff

+ The establishment and maintenance
of employees’ loyalty

+ The retirement and re-employment of retirees
+ Human rights and labor practices

+ Effective communication with employees

“Support” of socio-environmentally responsible activities

+ (1) Community and social development

+ (2) Public & individual health and well-being
promotion

+ (3) Sport, education and youth promotion
+ (4) Religious and cultural promotion

+ (5) Environmental preservation
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MESSAGE FROM

GROUP CHIEF EXECUTIVE OFFICER
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We always realize the various expectations of our stakeholders,
including employees, shareholders, investors, TV program
producers, customers, creditors, business competitors,
government, as well as the communities and society. Thus,
we realize that our stakeholders are the main driving force
for success. We have provided our stakeholders with an
opportunity to play a role in our corporate social responsibility
(CSR) practices by sharing the idea of “You do, we support™. ' '

M7

(U9 Us:gu w1auuri)
Us:suidmitnnusnisnauusen
(Mr.Prachum Maleenont)

GROUP CHIEF EXECUTIVE OFFICER

4 UsEn U85 Bas 9A (UN6U)
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BEC WORLD PUBLIC COMPANY LIMITED

BEC World Group aims to run a business with responsibility
regarding the society, the economy and the environment
on a foundation of good corporate governance principles
and code of business conduct. Amid the increasingly
competitive media industry, from current and newcomers
operators, BEC World Group does not only arrange an
appropriate and profitable television schedule, both in the
analog and digital platforms, we also improve our
communication channels to reach our audience effectively.
Moreover, we are constantly initiating activities to improve
communities and society, public health, education, sport,
youth, religion, culture and the environment in order to
create utmost benefits to the society and all stakeholders.

BEC World Group always realizes the various
expectations of our stakeholders, including employees,
shareholders, investors, TV program producers, customers,
creditors, business competitors, government, as well as the
communities and society. Thus, we realize that our
stakeholders are the main driving force for success. We have
provided our stakeholders with an opportunity to play a
role in our corporate social responsibility (CSR) practices by
sharing the idea of “You do, we support”. Consequently,

this has strongly engaged our stakeholders.

The 2016 report on Corporate Social Responsibility is
an annual report which our company has been publishing
for the past four years. The company’s annual report on
Corporate Social Responsibility aims to inform our
stakeholders about our determination and CSR practices
throughout each year, practices conducted to contribute
to our stakeholders and Thai society.

Lastly, on behalf of BEC World Group, board of directors
and | would like to thank all directors and employees for
contributing effort and energy to drive our company to
achieve our business goals, especially in the face of the
new and aggressive competition in the market and the
rapid changes in society economically, socially and
environmentally. | would like to, again, thank our
shareholders, stakeholders, and all concerned parties for
providing us support and useful suggestions. | strongly
believe that, with our strong bond between the company
and the stakeholders and the determination to run our
business with responsibility on the good corporate
governance principles, we will achieve sustainable growth
together.
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OF BEC WORLD GROUP

Be the market leader in and the best provider
of production and presentation of the highest
quality news, information and entertainment

programming.

Maintain leadership within the industry, to have
wide and in-depth access to viewers, to create
brand loyalty, to use resources efficiently, to
create work satisfaction among business partners
and to create positive outcomes for all concerned.

BEC WORLD PUBLIC COMPANY LIMITED

BEC World Public Company Limited and companies under BEC
World Group (hereafter referred to as the “BEC World Group”) are
constantly mindful of our social responsibility; therefore, we run our
business with social responsibility by striving to be a leader in the
business in providing news and content which are useful to our society.
We constantly improve the content broadcast via our television
programs. Our company’s mission is not only to make a profit, but
also to provide a community service. Bangkok Entertainment Co., Ltd.,
being responsible for providing content on the analog system, and
BEC Multimedia Co., Ltd., being responsible for our television channels
on the digital platform, cooperate with each other to work on our CSR

practices.

The 2016 report on Corporate Social Responsibility is an annual
report which our company has been publishing for the past four years.
The company’s annual report on Corporate Social Responsibility aims
to inform our stakeholders about our CSR practices throughout each
year, practices conducted to contribute to Thai society. This report
presents the whole picture of our CSR ideas and strategies, the
significance of our stakeholders, main points of CSR report, the strategic
direction, good corporate governance, code of business conduct,
anti-corruption schemes, the whistle-blower service and the CSR
Operation from 1% January 2016 to 31% December 2016. The details
are presented here in a manner which is transparent, inclusive,
appropriate and in accordance with the Office of the Securities and
Exchange Commission’s guidance on corporate social responsibility

report preparation.

The 2016 report on Corporate Social Responsibility is provided in
both Thai and English, which issued on CD and online where interested
persons can download the electronic version from www.becworld.

com and www.thaitv3.com.
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THE BUSINESS UNITS
OF BEC WORLD GROUP

The business units of BEC World Group consist of BEC World Public Company Limited, the parent company,

23 subsidiary companies and another 2 associated entities. The affiliated companies are divided into 2 groups; the
subsidiary companies being responsible for broadcasting and media business and the subsidiary companies being
responsible for the sourcing, production and distribution of television programs. The details of our business units are
available on www.becworld.com and in BEC World Group’s Annual Report.

BROADCASTING AND MEDIA BUSINESS

BANGKOK ENTERTAINMENT CO.,
BEC MULTIMEDIA CO., LTD.

YOU & | CORPORATION CO., LTD.

SATELLITE TV BROADCASTING CO., LTD.
BANGKOK SATELLITE & TELECOMMUNICATION
CO., LTD.*

BECI CORPORATION LTD.

Remark : *No operation yet

BEC WORLD PUBLIC COMPANY LIMITED

PROGRAM SOURCING AND PRODUCTION

RUNGSIROJVANIT CC

NEW WORLD PRODUCTION CO., LTD.

BANGKOK TELEVISION CO., LTD.

BEC INTERNATIONAL DISTRIBUTION CO., LTD.
|—TVB 3 NETWORK CO., LTD.

BEC-TERO ENTERTAINMENT PUBLIC COMPANY LIMITED
THAITICKETMAJOR CO., LTD.
BEC-TERO SCENARIO CO., LTD.
BEC-TERO RADIO CO., LTD.
FOREVER BEC-TERO CO., LTD.
BEC-TERO TRUE VISIONS CO., LTD.
BEC-TERO MYANMAR CO., LTD.
LIVE NATION BEC TERO CO., LTD.

BEC BROADCASTING CENTER CO,,
BEC NEWS BUREAU CO,, LTD.
BEC STUDIO CO,, LTD.*

BEC ASSET CO,, LTD.

BEC IT SOLUTION CO,, LTD.
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OF BEC WORLD GROUP

BEC World Group does not only aim to be a useful content
provider in Thai society, we also want to engage in
economic, social and environmental CSR activities. We
manage them with our good corporate governance and
are considerate towards every stakeholder. The company
aims to bring to the society sustainable development.

The concerns of BEC World Group and our stakeholders

ECONOMIC CONCERNS

1. Generate income for the organization, maintain its market
share and to be able to sustain the highest market share
among businesses in the same field

2. Increase the number of jobs and enable the business to
prosper sustainably

3. Seek new business channels, which include provision
and production of new TV programs to satisfy consumers’
different needs, and to grow the audience to reduce the
return on investment period

4. Use existing resources, including TV programs and
personnel, with optimum efficiency

5. Ensure constant benefits to all stakeholders

BEC WORLD PUBLIC COMPANY LIMITED

SOCIAL CONCERNS

Present TV programs that reflect current social values
and support good morals through the company’s various
communication channels

Promote Buddhism by providing content related to the
Buddha’s teachings and morals, and support of Buddhism
related activities

Reinforce and emphasize the importance of children,
youth, education and sports by producing, providing and
presenting TV programs focusing on children, youth,
education and sports. Such programs are broadcast via
the company’s various communication channels,
especially on Channel 13 Family. This channel’s audience
includes these target groups. In addition, the programs
are scheduled at appropriate times on both the analog
and digital platforms. Moreover, we broadcast popular
national and international sports programming
Produce, provide and present news and other high-
quality programs, which deal with current affairs, through
the company’s various communication channels, to the
benefit of Thai society as a whole

Present news content which is useful for the development
of communities and society, including people’s income
and quality of life

Provide audiences with the opportunity to participate in
the presentation of news and information and, via our
organization, distribute the information to the relevant
governmental and private organizations for further
consideration and development

Produce content which helps to promote the fight against

corruption and human rights violations

. Treat the employees in accordance with labor rights,

improve their knowledge, capabilities and skills,
encourage them to engage in voluntary work and create

full employee engagement

1
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ENVIRONMENTAL CONCERNS

Provide content and knowledge which are related to
environmental conservation at the individual and
national level through the various channels of the
organization

Create an awareness of environmental issues among
internal and external parties, and encourage them to
use natural resources effectively, through various
channels of organization

Create inspiration and new concepts to support
environmental preservation through the company’s
various communication channels

Arrange activities and launch projects which promote
environmental preservation and attend related
environment activities launched by the sovernment and

the private sector
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BEC WORLD PUBLIC COMPANY LIMITED

OF BEC WORLD GROUP’S
CSR PRACTICES

BEC World Group aims to run the business with social
responsibility on a foundation of good corporate governance
principles and is considerate of all stakeholders. As the
medium, we have brought knowledge, capabilities and
expertise from our 46-years of experience in presenting
content to our audiences through the various channels of
Bangkok Entertainment Co. Ltd. (Thailand Color Television
Channel 3 operator on the analog platform) and BEC
Multimedia Co., Ltd.’s (Digital TV station Channel 13 Family,
Channel 28 SD and Channel 33 HD operator). The group
looks forward to passing on knowledge, creating awareness,
supporting and developing society and the environment
which will benefit the community and satisfy the demands
of society and all stakeholders. We realize that we are an
important part of Thai society.

The strategies of our CSR practices rely on the
expectations of our society and all stakeholders across
various sectors, based on this we create action plans; the
development of communities and society, the promotion
of public health and well-being, the promotion of education,
sport and youth, the promotion of religion and culture, and
environmental preservation. We are working on related
project initiations and collaborating with the government
and the private sector whose visions are in line with our CSR
strategy under the concept “You do, we support” to launch
the CSR activities with the goal of sustainable development.
Moreover, working on CSR activities with various sectors has

built a strong network in our community.
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OF BEC WORLD GROUP’S STAKEHOLDERS

BEC World Group realizes that internal and external
stakeholders are important to our business. Therefore, we
have clearly identified our stakeholders, both organizationally
and individually, who are involved with or support or who
benefit from or are affected by the company in any way. In
this report, the identification is based on their relationship
to the value chain, the operation and activities. In addition,
we have implemented the participation or communication
forms, according to the organization’s plans, the significance
level and the impact on each other, in order to meet the
needs of each stakeholder. The written requirements for
the treatment of stakeholders are evidenced in the
Company’s code of business conduct and good corporate
governance principles manual under section “Stakeholders’
roles and legal rights”. BEC World Group has also defined
the roles and duties of each department within the
organization whose responsibility it is to take care of such
matters. As a result, BEC World Group is able to receive and
understand the stakeholders’ expectations, across the
economic, social and environmental areas, which lead to
analysis and improvement of our practices in order to fulfill

the needs of the stakeholders satisfactorily.

The board of directors and executive officers of BEC
World Group are aware of the significance of the stakeholders;
therefore, they allow the department responsible for a
specific group of stakeholders to supply that group with
sufficient and credible information promptly through our
organization’s channels, for instance our website (www.

becworld.com).

BEC WORLD PUBLIC COMPANY LIMITED
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STAKE- The Responsible The Form of Involvement The processes involved in fulfilling

HOLDERS Departments . and Communication the requirements
The The Department of Investor « TheAnnual GeneralMeeting + To act in accordance with the law,
Shareholders Relations and Company < The Annual Report regulations, oreanization’s goals and the
Secretary » Quarterly Financial Report shareholders’ meeting agreement

+ Filing of complaints through  « To consider and support the shareholders’
the organization’s various rights and treat them equally and fairly
channels « To accept and utilize comments and

suggestions from the shareholders

« To act according to good corporate
governance principles: section 1 (rights
of shareholders) and section 2 (equitable
treatment of shareholders) including
treating the shareholders and
stakeholders with honesty, equality and
integrity, disclosure of complete and
accurate information in both Thai and
English versions for foreign shareholders
via different channels such as www.set.
or.th and www.becworld.com

« At the Annual General Meeting of
shareholders, the company treats every
shareholder equally and allows them to
express their views and opinions

« With 3 additional digital channels, the
company is able to gain more shareholder
confidence in the main business and to
generate increased revenues for the
organization, regardless of the
approaching expiration of Channel 3’s

analog contract

BEC WORLD PUBLIC COMPANY LIMITED 17
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STAKE- The Responsible

HOLDERS Departments
The The Human Resource
Directors Department
and
Employees

BEC WORLD PUBLIC COMPANY LIMITED

The Form of Involvement

and Communication

« The participation in intra-
organization events such
as the CSR activities

» Directors-and-employees
communication through
the organization’s various
channels such as the
Intranet

« Seminar, conferences and
meetings between
directors and employees

» Performance evaluation
twice a year

+ The exchange of ideas
between the managers
and their staff

» Whistle blowing

The processes involved in fulfilling
the requirements

» Continuous improvement of human

resource management from planning,
recruiting, from both inside and outside
the organization, to selecting, training,
setting remuneration and work evaluation
in order to create opportunities and
career advancement for the employees
To act according to labor laws by setting
at least the minimum amount of welfare
for the employees in line with the labor
laws

To encourage the employees to improve,
constantly and sufficiently, their
knowledge, capabilities, skills and
experience

To organize conferences and meetings
for directors and employees to share the
same goals and exchange ideas, such as
the seminar on “the collaborated work”
on Channel 3, Channel 13 Family,
Channel 28 SD, and Channel 33 HD on
10™ May 2016; the Executive Vice
President and Acting President conveyed
the policies on “the budget approval of
news programs” to the News Department,
the Finance Department, the Accounting
Department on 8" September 2016; the
chief executive conveyed the
photography guidelines to news
photographers on 29" September 2016.
To educate directors and employees
about operating the business with equity
through the compilation and distribution
of the employees code of conduct in
the work manual of 2003 including the
code of conduct for customers, the code
of conduct for the company, the code

of conduct for the individuals, the code

19
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STAKE- The Responsible The Form of Involvement The processes involved in fulfilling
HOLDERS Departments . and Communication the requirements

of conduct for supervisors, the code of
conduct for colleagues and the code of
conduct for subordinates

« To encourage the employees to
participate in the CSR activities to make
a contribution to Thai society as well as
to create a good relationship among
employees

» To encourage the employees to pursue
a higher degree of knowledge

« To engender loyalty towards the

organization

The TV The Department of TV « The arrangement of « To treatthe TV program producers fairly
Program Program Production, meetings and seminars and equally
Producers Department of TV Programs between senior executives « In accordance with the contract, BEC
and other related and TV program producers World Group guarantees that all actions
departments + The launching of events to stated will be implemented and the
promote new TV series, TV remuneration will be paid accurately and
shows, or other programs in a timely manner

to advertising agencies, « To schedule the airtime for each program
press and audiences properly to enable every program to
reach its target audience
« With 3 digital channels (Channel 13
Family, Channel 28 SD and Channel 33
HD), the TV program producers have
opportunities to express their capabilities
especially on Channel 13 Family and
Channel 28 SD
« To share the policies of producing
programs for women, children and youth
with the TV program producers by
providing appropriated channels and

airtime especially on Channel 13 Family

BEC WORLD PUBLIC COMPANY LIMITED 21
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STAKE- The Responsible

HOLDERS Departments

The Form of Involvement The processes involved in fulfilling

and Communication

the requirements

BEC WORLD PUBLIC COMPANY LIMITED

+ To encourage TV program producers to

produce socially valuable programs with
educational and moral content especially
programs for children, youth and families,
including content useful for Thai society
To launch the “Runway 2016” event on
11" February 2016 at the Intercontinental
Hotel allowing TV program producers to
present their work and TV series for 2016;
“DreamWorks Animation” (The Six World-
Class Animations), and world
championships including the 2016
European Football Championship, the
2016 Volleyball Grand Prix, the 2016
MOTO GP World Championship

To launch the event to promote the new
TV dramas, TV programs and World Class
Sports programs, “3 Channels Must
Show” on 1* June 2016, allowing the TV
program producers to present their work

to the advertising agencies and the press
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STAKE- The Responsible

The Form of Involvement

and Communication

The processes involved in fulfilling

the requirements

HOLDERS Departments
The The Marketing Department
Customers  and Advertising Department

(Advertising
agencies,
product
owners and
program

Sponsors)

Various activities such as
program and drama
debut events to inform
the customers about
BEC World Group’s work
progress

Activities with our
customers to promote our
programs and the
customers’ products/
services

Customer meetings
Communication through

various channels

« To provide customers with information

about Channel 3’s and the 3 digital
channels’ program plans through
program/drama debut events to allow
them to make a purchasing decision
properly such as “3 Channels Must
Show” on 1* June 2016

With more airtime available on all
3 digital channels, small-sized and
medium-sized customers can benefit

from the increased airtime availability

» To encourage the departments who

are responsible for providing the
customers with high-quality, sincere and
inclusive services in order to facilitate
the purchase of advertisements. In
addition, the company determines the
employee code of conduct for customers
in section 1 of the work manual as a
guideline for directors and employees to
treat customers with great care and
equity, to always prioritize customers, to
maintain confidentiality and, under no
circumstances, are employees allowed

to exploit the customers

The The Accounting Department

Creditors and Finance Department

BEC WORLD PUBLIC COMPANY LIMITED

Communication through
various channels, such
as by phone, to inform
customers about the due

date of payment

To be responsible for debt payment and
act according to the creditor-debtor
agreement in order to maintain a healthy
business relationship and public image
and to prevent any extra-payments

incurred by overdue debts
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STAKE-
HOLDERS

The
Business

Competitors

The
Communities

and society

The Responsible
Departments

Management, The Department
of TV Program, The Department
of Broadcasting, Television
Technical Department and

other related departments

Directors and BEC World

Group’s employees

BEC WORLD PUBLIC COMPANY LIMITED

The Form of Involvement

and Communication

The communication through

various channels

To present TV programs/
series which contain
valuable and quality
content for Thai society
Convey knowledge and
create awareness of social
responsibility through
various communication
channels

To organize and participate
in communal and social
activities and support of
both the government and
private sector in such
actions

To act as a medium for
communicating news and
information to the viewers
and for carrying complaints
from the viewers to the

appropriate organizations

The processes involved in fulfilling
the requirements

« To treat business competitors with

integrity and righteousness by constantly
improving the quality of programs by
producing and providing educational and
entertaining content, providing both
domestic and international programs,
modernizing the broadcast technology,
maintaining the effectiveness of our
broadcast signals and, through the
strategic scheduling of programming on
both Channel 3 and Channel 33 HD as
well as allocating time slots on the 3
digital channels, maintain our
competitiveness and increase the

audience penetration.

To produce and provide quality and
socially valuable yet entertaining TV
programs and dramas

To perform our role as a medium to
provide news and useful information,
including economic, social and
environmental issues to the viewers

To arrange projects/activities which
contribute to the community and
environment, collaborate with both the
government and private sector whose
visions are in line with our CSR strategy,
and encourage the employees to
participate in social activities

To perform our role as a medium to carry
the people’s complaints and requests
from the viewers to the appropriate
government or private sector entity for

further improvement
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OF BEC WORLD GROUP

BEC World Group runs our businesses responsibly.
The company has compiled and categorized different
perspectives, expectations and critical issues from
stakeholders into 5 main categories. These include good
corporate governance, anti-corruption schemes, creation of
valuable and quality programs, support for the employees
and support of socio-environmentally responsible activities,
in order to fulfill the needs of the stakeholders
satisfactorily. This functions as BEC World Group’s driving
force to operate its business in harmony with its objectives

and vision.

BEC WORLD PUBLIC COMPANY LIMITED
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OF BEC WORLD GROUP

THE VISION

of BEC World Group

THE
OBJECTIVES

of BEC World Group

THE MAIN

POINTS

of the CSR Report

BEC WORLD PUBLIC COMPANY LIMITED

Be the market leader in and the best provider of production and presentation
of the highest quality news, information and entertainment programming.

o To be the leader in the business of production, program sourcing and
presentation of news, and in the provision of information and entertainment
programs which are widely accepted by society

e To gain the largest market share

o To expand the business and to create opportunities in order to operate
the business in perpetuity

o To provide the viewers with wider and deeper perspectives

o To create valuable, consistent and solid relationships

o To use our existing resources with optimum effectively

e To ensure increasing job satisfaction in order to attract, encourage,
improve and retain our personnel

o To generate consistently high profits for shareholders

e Good Corporate Governance

e Anti-Corruption Schemes

e “Create” valuable and quality programs which are beneficial to society
(Details in line with guidelines for customer responsibility)

e “Support” the knowledge, capabilities, career advancement and loyalty of employees
(Details in line with guidelines of practice on labor and human rights)

e “Support” of socio-environmentally responsible activities

(Details in line with guidelines for community, social development and environmental preservation)
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OF BEC WORLD GROUP

BEC World Group conducts its business on a foundation
of good corporate governance principles and emphasizes
the justified, transparent and legal treatment of all
stakeholders according to the regulations of the Stock
Exchange of Thailand, The Securities and Exchange
Commission and other related regulations. The company
has established written guidelines, in the form of an
employee code of conduct manual and good corporate
governance guidelines, in order to set a principle for
employees to follow. It is fully in line with the good corporate
governance principles which benefit all groups of
stakeholders. BEC World Group constantly revises and
updates the good corporate governance guidelines. Details
of the good corporate governance guidelines and the board
of directors are available at www.becworld.com under the

title “Corporate Governance”.

BEC WORLD PUBLIC COMPANY LIMITED

OF BEC WORLD GROUP

It is compulsory for all directors and employees of BEC
World Group to uphold and prioritize the good corporate
governance guidelines. The written form of the employee
code of conduct manual, which is determined by the board
of directors and evidenced in the work manual of 2003, is
divided into six parts. These include the code of conduct
for customers, code of conduct for the company, code of
conduct for individuals, the code of conduct for supervisors,
the code of conduct for colleagues and the code of conduct
for subordinates. The manual aims to set a common direction
for all personnel to follow. The complete understanding of
the code of conduct allows employees to work in harmony

with the organization.

The board of directors places great emphasis on the
employees’ conformity with the employee code of conduct
through assessment by the directors and dissemination of
news via internal communications systems, for example,
the intranet, or the information boards at the office, in order
to inform all employees of the purpose of the manual and
the importance of conformity to its content. The Human
Resource Department is directly responsible for the task.
Employees are also allowed to pose questions via e-mail.

BEC World Group encourages the heads of each
department to act as role models for those under their
supervision. Due to the intimate relationship between the
department heads and their staff, they are able to assess
and advise their staff on how to follow the code of conduct

guidelines effectively.
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OF BEC WORLD GROUP

BEC World Group is aware of the significance of corruption
in our society. As a part of the mass media, we serve as a
source of information about corruption for the viewers to

raise anti-corruption awareness in Thai society.

With the goal of running the business with honesty and
transparency, our company has used good corporate
governance and the anti-corruption policy as guidelines for
administration. The group has explicitly implemented, in
written form, the anti-corruption policy with specific
purposes, responsibilities, practical guidelines, regulations
and punishment processes, as described in BEC World
Group’s CSR report of 2014 on pages 26-33. The company
has informed its employees, at every level, including other
individuals who work with the company, about the
anti-corruption policy through the organization’s various
channels and orientation programs for newcomers. This is

to set the right and clear direction for all personnel to follow.

Regarding the notification of Internal Corruption, the
affected party or those who know of such action must report,
with related evidence, to the supervisors or to the Internal
Audit Office, through the organization’s various channels,
who will then examine and report such matters to the Audit
Committee. For the safety of the notifying person, the officer
in the Internal Audit and Company Secretary shall keep the
information, sources and the identity of the notifying person
confidential, unless disclosure is required by an appropriate

legal authority.

BEC WORLD PUBLIC COMPANY LIMITED

BEC World Group, as a part of Thai society, delivered
information related to corruption throughout 2016, through
Bangkok Entertainment Co., Ltd.’s Thailand Color Television
Channel 3 and BEC Multimedia Co., Ltd.’s digital channels,

in order to build awareness among our viewers.

+ The “3 Miti news program” on Channel 3 (analog
platform) and Channel 33 HD (digital platform) conducted
the investigative report on the corruption in the 40-baht
village savings project in Nakornrajsrima province’s

cooperative. This corruption caused a loss of 150 million

Baht. This investigative news story aired on 2™ January

2016.

+ The “3 Miti news program” on Channel 3 and Channel
33 HD has constantly monitored the work of the Office
of Public Sector Anti-Corruption Commission (PACC),
which has conducted the investigation into fake bills
from the Department of Groundwater Resources of
Khonkaen province when it was working on the
groundwater banking system construction. This report
aired on 7" May and 5" and 13" July 2016.

+ The news program “P.O. Box of Channel 3” on Channel
28 SD has constantly monitored the work of the Office
of Public Sector Anti-Corruption Commission (PACC)
which has conducted the investigation into the road
construction project in Songkhla province. People in the
area sent a report to the government office claiming that
its budget has been misappropriated. This news report
aired on 9" September 2016.
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OF BEC WORLD GROUP

The board of directors has determined a process for the reporting of corrupt actions, including the protection of those

reporting such matters. Such corrupt actions include illegal actions, misconduct, misleading financial reports, flawed internal

control systems and violations of human rights and business ethics. The processes are as follows;

The notifying person reports,
in writing (with evidence)

via www.becworld.com

BEC WORLD PUBLIC COMPANY LIMITED

The Internal Audit Office
investigates and examines
the evidence. The information,
sources of such information
and the identity of the
notifying person will be
Eprotected and kept

confidential

The Internal Audit Office
reports the corrupt actions
to the Audit Committee in :
order to seek solutions and
protection against such

matters

Report to the company’s

© board of directors
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“Create” valuable and quality programs which are beneficial
to society

BEC World Group realizes the highly competitive nature of the broadcast television
market. There are a great number of newcomers in this market. Channel 3, under
Bangkok Entertainment Co., Ltd, with a 46-year history as a television channel,
has to maintain and develop not only its quality production, creative standards,
useful content but also has to fulfil the viewers’ various needs. We also attempt
to reach the audience across the country through Channel 13 Family, Channel
28 SD, and Channel 33 HD in order to win the hearts and minds of the viewers
and to enable BEC World Group to raise awareness and inspire its audience.
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01 THE SERIES OF “MOTHER’S LAND”

The series of ‘Mother’s Land’ has been created to honor Her Majesty Queen Sirikit and to celebrate her
84" birthday. This story is inspired by the idea that “Mother is a great inspiration”. The series consists of
3 episodes; “Pra-teep-ruk-haeng-chai”, “Sang-thien”, and “Roi-pa-wai-duay-rak”. They are all romantic novels
which are inspired by the Queen’s royal projects, including the Arts and Crafts Center, Thai Culture Conservation

and Forest Conservation.

“Pra-teep-ruk-haeng-chai”

presents the story of how people can earn
money by creating arts and crafts according
to the royally initiated project of Her Majesty
the Queen. The works include Thai silk and
Thai handicrafts.

“Sang-thien”
presents the beauty of Thai classic drama
which deserves conservation for future

generations.

“Roi-pa-wai-duay-rak”
presents a story about people who work
honestly and who work to create awareness

of environmental conservation.
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“Wai-Sap-Sa-Rak-Khad” is a psychological

drama reflecting the story of troubled children

from 5 families. Each of them has a particular

problem including theft, lying, violent

behavior, self-harming and cyber bullying.

The series attempts to convey that the

misbehavior of children has been shaped and

influenced by their family. However, their

behavior can be improved by providing them
with love, understanding and caring. Moreover,
the series presents the psychological problems

suffered by the people who surround us.

“Wai-Sap-Sa-Rak-Khad” has been awarded
as “a good family-based series” by the Office

of Women’s Affairs and Family Development

at the Ministry of Social Development and

Human Society.

BEC WORLD PUBLIC COMPANY LIMITED
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: teachingis useless”,

TELEVISION SERIES THAT PROMOTE MORALITY AND SOCIAL ETHICS

©®

www.thaitv3.com

“Wai-Sap-Sa-Rak-Khad” aims to encourage a major social
institution, like the family, and offers solutions to family

problems by promoting that love, understanding and caring

can lead to good behavior by children. Therefore, the family

is a significant player in improving society.

At the end of each episode, there are valuable quotes

for the audience to consider, such as “Punishment without

» o«

Any misbehavior by children is mostly
influenced by the behavior of the adults around them”. The

series also attempts to encourage children to find friends

who will support each other in being good.
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02 TELEVISION SERIES THAT PROMOTE MORALITY AND SOCIAL ETHICS

Pa-di-wa-ra-da (A Faithful Wife)
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WL Ais) (5 DX
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“Pa-di-wa-ra-da” presents a story about
the married life of a couple who are tied to :
© through patience, responsibility and trust which can prevent

each other by a promise from the past. At the
start they were not in love but “Rinrapin”, the

female protagonist, decided to marry a man

problem is, however, that her husband

Sarun eventually falls in love with Rinrapin
because of her gentleness and honesty.

BEC WORLD PUBLIC COMPANY LIMITED
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www.thaitv3.com

Moral lessons from the story
This series suggests that a marriage can be maintained

. a spouse being easily distracted by any triggers such as

problems or other people. This story also reflects that living

) ) . our lives responsibly can lead to a happy life. Moreover, this
in order to show gratitude to her parents. The . . )
. series presents the traditional lifestyle, such as the

. appropriateness of Thai women’s behavior like being a good

“Sarun”, the local Deputy District Chief, is stitl = e o0 being able to cook food well. The story also

heartbroken from his last love. Fortunately

presents a good example of a government officer, through

© the role of “Saran”, the male protagonist of this series. Saran

has done his job with honesty and he prioritized the national
interest.

At the end of each episode, there are significant quotes

: for the audiences to consider, such as “to maintain a marriage

it must include patience, calmness, honestly and

» o«

a wife should be a psychological support for
her husband”, “put yourself in other people’s shoes” is also

© afundamental requirement for maintaining a marriage. The
: story argues that a wife and mother is considered as a creator.
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02 TELEVISION SERIES THAT PROMOTE MORALITY AND SOCIAL ETHICS

“The heart to protect the nation, the life to devote to the King like a tiger pack leader”

@ @ dacimigd

www haitv3.
g AIOTIATIYSTY..

oNaMANNTudtas - SIS (81 20.20 1.

“Chart-pa-yak” is based on the historical :
events which took place during the reign of This series conveys a message that “gratitude” is able
the King Rama V, a period of Franco-Siamese to lead anyone to prosperity. “Gratitude”, is not only about
War. During that time, Thailand, or Siam, lost being grateful for kindness, but is also about being grateful
territories to the western powers and, in order for the Kingdom. The protagonist “Kla” is a suitable role
to maintain our sovereignty and our country, model for people of later generations.
had to pay 3 million Francs in war indemnity :
to the western countries. This caused the Thai
people to struggle. This series also presents
the story of “Kla”, the male protagonist, a
slave who endeavors and strives for dignity.
He has also fallen in love with “Ploy”, the
female protagonist, who holds a higher social
status than him. He had to prove himself until
he realized later that peoples’ dignity is not
about social status but is about one’s kindness
and willingness to sacrifice one’s life for the
sake of the Kingdom.
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02 TELEVISION SERIES THAT PROMOTE MORALITY AND SOCIAL ETHICS

Duang-jai-pi-sut

FonowuBansiuaelo Aenswed acaUIins)
Ao:eugiea i TolanoIunI s

“Duang-jai-pi-sut” revolves around society Moral lessons from the story
and the family institution. The series presents This series suggests to the audience that the personality
a story of two children who have been brought and state of mind of children will be significantly shaped by
up differently. “Look-mhee”, or “Chinnaklit”, how they have been raised. Therefore, a family is the most
is a boy who has been raised in a warm family; important social institution. The story also places emphasis
therefore, he has become a happy, optimistic on education, morals and ethics. Moreover, the knowledge
and confident person. Meanwhile, “Pooky”, of Children’s Rights Law is included in this series.
or “Wanyeewa”, is a girl who was born to a :
rich family but her parents later died in an
accident. She has been raised by her aunt
who treated her violently, so she became
depressed and disheartened. Fortunately, her
uncle and aunt adopted her and her state of

mind improved.
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03 TELEVISION PROGRAMS FOR YOUTH, EDUCATION AND FAMILY

| Love Thailand Season 1

This television program is a local franchise production of the world famous Dutch program called “I love
my country”. This television program invites people to take a quiz about Thailand’s various aspects. This
program is hosted by Puttachart Pongsuchart and airs at 16.55-19.00 on Sundays on Channel 3 (analog
platform) and Channel 33 HD (digital platform).

Visions of ASEAN

“Visions of ASEAN” is a documentary about economics which covers trading, investment directions,
socioeconomic and cultural foundations and livelihoods in Southeast Asia. The documentary is hosted by
Dr. Piti Srisangnam, an expert on economics. “Visions of ASEAN” airs at 08.00-08.30 on Sundays on Channel
28 SD.

DreamWorks Cartoons

Thailand Color Television Channel 3 collaborates with CTH Public Co., Ltd. and DreamWorks Animation SKG
Co., Ltd., which is the world’s leading animation company, to broadcast series of ‘DreamWorks’ cartoons,
including Mr. Peabody & Sherman, The Adventures of Puss in Boots, How to Train Your Dragon, All Hail King
Julien, Dawn of the Croods and Dinotrux. The DreamWorks cartoons air at 17.30-18.00 on Mondays and Fridays
and at 07.20-07.50 on Saturdays and Sundays on Channel 3 and Channel 33 HD.

Chinese Dishes Around The World

“Chinese Dishes Around The World” is a television program which teaches the Chinese language to the
audience as well as presenting the Chinese culture to Thai people. This program is hosted by Thanyachanok
Moonnilta, Miss Thailand World 2015. The program is good for both children and adults. It airs at 12.00-12.05
on Mondays and Tuesdays on Channel 3 and Channel 33 HD.
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03 TELEVISION PROGRAMS FOR YOUTH, EDUCATION AND FAMILY
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Roo-ka-pa-lung-ngan (The Value of Energy)

“Roo-ka-pa-lung-ngan” is a documentary covering the story of alternative and renewable energies to
encourage people to use energy efficiently and sustainably. This program is hosted by Dr. Jermsak Pinthong
and airs at 00.20-00.25 on Thursdays on Channel 3 and Channel 33 HD.

Long Stay

Long Stay is a travel documentary covering travelling tips, as well as hidden places, in an effort to encourage
sustainable tourism. This documentary is a project from the Designated Areas for Sustainable Tourism
Administration-DASTA (Public Organization) and is hosted by foreigners who love Thailand; Daniel Fraser,
Yun Jong-Hyong, and Jack Brown. The program takes the viewers to join activities in the community as well
as to learn new things from travelling, such as culture, crafts, local food and lifestyles. The program airs at
16.30-17.00 on Sundays on Channel 28 SD.

The Million Baht Startup Competition

This is a game show which offers an opportunity for people to present their ideas for running a business.
The ideas are judged and commented on by experts in marketing and finance. This program aims to change
peoples’ ideas into a real business plans. The winner will be awarded 1,000,000 Baht. The program is hosted
by Pongsuk Hirunyapruek and Chatpavee Treechatchawanwong. The program airs at 20.15-21.45 on Mondays
on Channel 28 SD.

Weekend life

Weekend life is an English-teaching program which aims to enhance the audiences’ English skills through
entertainment such as music and social networks. This program is hosted by Nutchanun Peeranarong, Pimvijit
Sopon and Samachan Charungvat. The program airs at 12.00-13.00 on weekends on Channel 13 Family.
Krob-Krua-Kao-Dek (News Family by Kids)

This is an edutainment program for kids presenting news which is especially useful for kids. The program
is hosted by talented youngsters and is produced by BEC-Tero Entertainment Public Co., Ltd. The program
airs at 05.35-05.45 on weekdays and at 05.35-06.00 on Saturdays on Channel 3 and Channel 33 HD.
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THE COMMUNICATION CHANNEL BETWEEN
PEOPLE/AUDIENCE AND OUR ORGANIZATION

BEC World Group realizes its responsibility in its role as
a presenter of valuable news, information and entertainment
to Thai people nationwide. As such, we have provided
audiences with the opportunity to be a part of sharing
information, news and comments via television, radio,
website, social media, application, SMS, etc. for the
company’s improvement. Meanwhile, we perform our role
as a voice of people, when we believe that our presentation
will enable the voices and complaints of people to be heard
by the relevant parts of the public and private sector, and

eventually bring about solutions to the problems.

“Krob-Krua-Kao 3” (The News Family of Thailand Color
Television Channel 3) is the news section of our channels.
We present current affairs to the audience, using the concept
of story-telling among family members, under the slogan
“Understand the news, Understand everyone”. Our news
programs air on Thailand Color Television Channel 3, Channel
13 Family, Channel 28 SD and Channel 33 HD. The news is
also broadcast through other channels; radio, website, social
media and an application. We aim to report the news to
people nationwide and in a timely manner. Moreover, the
program also allows the audience to participate by

submitting stories to our station.

The “Pak-Tong-Rong-Tuk” (The people explain their
problems) section in Ruenglao Chaonee news program
(Morning News Program) allows the audience to explain their
problems and report their grievances to the program’s
website http://morning-news.bectero.com and on the
program’s Facebook page. The program also has a “good
news of Thailand” segment which has included items such
as the award won by a puppet show performed by Thai
youth in the 2016 World Youth Competition, and the team
of winning Thai students from Surat Thani province who
triumphed at the World Championship of research on the
preservation of water resources, the event was taken in

Sweden.

BEC WORLD PUBLIC COMPANY LIMITED

BEC World Group also joined “The Pineapple Eyes”
project in which we have performed our role as a middleman
presenting the news we get from our network. “The
Pineapple Eyes” project aims to report, in a timely manner,
affairs from across the country. The program also allows
people to participate by reporting when there is an
emergency, a disaster or any other important situation.

BEC World Group and Krob-Krua-Kao 3, as a Thai news
service, is effectively performing our role by reporting the
news quickly and precisely and by receiving feedback,
recommendations and suggestions from our audience
through our communication channels. We consider ourselves
to be a professional media organization with 46-years of
experience and a professional staff; therefore, we are well
prepared in providing a news service and entertainment to
the audience across the country, in line with the company’s

vision and goals.

PROGRAM QUALITY INSPECTION

BEC World Group realizes the importance of inspecting the
quality and appropriateness of all content broadcast via
Thailand Color Television Channel 3’s analog platform and
all 3 digital channels. Therefore, all program and drama
producers are required to submit every program to the
company’s Censor Unit, which is comprised of a group of
experienced specialists. The group thoroughly examines the
submitted programs, both in technical and content terms,
and makes sure that they conform to the regulations issued
by the National Broadcasting and Telecommunications
Commission (NBTC). The group is permitted to delete or edit

any inappropriate part(s) of the program prior to broadcast.
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“Support” the knowledge, capabilities, career advancement
and loyalty of employees

BEC World Group realizes that employees are the significant resource of our
organization in leading our business to success. Therefore, we stress conformity
to the Labor Laws and management that is in line with human rights. The treatment
is applied to recruitment, employee development, payment management,
performance assessment and other human resource management in order to
build and maintain “talented and decent with potential” employees. As a result,
the employees willingly invest their energy and abilities in their work with enthusiasm
and create quality performance in the eyes of the public.
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In 2016, BEC World Group ran our business according to The organization has informed its employees about its
the Labor Laws and human rights with fair employment  human resource management policy, for them to practice
regulations. With the goal of a successful business, the focus ~ as occupational guidelines, through the compilation and
is on the enhancement of staff performance. distribution of a human resource management manual, an

employee manual and the employee code of conduct. The
electronic mail, intranet, information boards at the office
and more serve as ways to communicate within the
organization. The orientation of new employees is also
arranged for this purpose in order that the policy is followed
throughout the organization.

The number of BEC World Group’s employees

Bangkok Entertainment Co., Ltd. BEC Multimedia Co., Ltd.

e @ =y
B® 1009 e B b g

Male Directors Male Directors

84 persons

& &

ﬁ ﬁ 1 persons
(o] Female Directors (o] Female Directors
% B

46 persons

3 persons
Male Employees

&
ﬁ 693 persons

%
@ Female Employees @ Female Employees
i 276 persons ' i 79 persons

Male Employees

140 persons

Information last updated on 2™ November 2016

Directors refer to division managers and above

BEC WORLD PUBLIC COMPANY LIMITED 59
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Fair and open recruitment

Our experience is that the talent and capability of each
employee is different; thus, our recruitment policy is open
to everyone graduated from various academic institutions.
The recruitment process places emphasis on knowledge,
abilities, potential, suitable qualifications and experience in
relation to the vacant position, without prejudice against
gender, nationality, religion, educational institution or
socioeconomic status; except in case(s) where the job

requires specialized knowledge and skills.

Moreover, the company gives existing employees of
BEC World Group opportunities to be appointed or rotated
to the vacant positions, especially in the 3 digital channels,
including Channel 13 Family, Channel 28 SD, and Channel
33 HD, in order to encourage them to use fully their skills

and capabilities for their career advancement.

The number of the new employees of BEC World Group

Bangkok Entertainment Co., Ltd.

6 persons

Male Directors

~ persons

Female Directors

- persons

Male employees
3 persons
Female employees

3 persons

Information last updated on 2™ November 2016
Directors refer to division managers and above

BEC WORLD PUBLIC COMPANY LIMITED

BEC Multimedia Co., Ltd.

51 persons

Male Directors

~ persons

Female Directors

= persons

Male employees
24 persons

Female employees

27 persons
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The learning environment and capability
enhancement

BEC World Group pursues a policy of “talented and
decent with potential” employees, which encourages our
staff, at every level, to enhance their own capabilities and
knowledge, in order to respond to a rapidly changing world
and to prepare them for business expansion. The company
encourages employees to gain knowledge in diverse fields.
We have organized various in-house and outside career
training sessions for employees including management
programs, functional skills development programs,
technological skills development programs and consciousness
development programs. “Digital transformation and digital
economy” training, for example, is what we focused on in
2016 in order to be well-prepared for the change of media
technology and the increasingly competitive market. The
class was taken on 22™ November 2016 at Maleenont Tower.
Moreover, using “drones” for shooting is a technology on
which we have trained our cameramen. The theory class
was taken on 22™ December 2016 at Maleenont Tower and

the practice class was on 23 December 2016 at Suphawan

Bangyai Small Airport.

BEC WORLD PUBLIC COMPANY LIMITED

The company also supports knowledge sharing between

employees with the aim of developing their skills and to
reinforce relationships within our organization such as the
training for cameramen of Channel 3, Channel 13 Family,
Channel 28 SD and Channel 33 HD by Mr. Kampee
Kritsanaphanee, Senior cameraman. The class was taken on
4" June 2016.

Furthermore, the company also supports knowledge
management through on-the-job coaching; thus, they will
be able to practice their skills through first-hand experience.
We also encourage our employees to advance their

education while they are working in our company.

In 2016, BEC World Group continued to organize many
training courses for employees at every level. The summary
of BEC World Group’s 2016 training curricula is as follows:

*  The total training program 17 programs
*  The total training hour 157 hours
The total number of
training attendee 920 attendees**
The average of training
hour per person 6.5 hours/person/year
The information last updated on December 2016
** The attendees included

The staff of Bangkok Entertainment Co., Ltd. :

640 persons

The staff of BEC Multimedia Co., Ltd. : 64 persons

The staff of BEC News Bureau : 216 persons
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The opportunity for the employees to project
their performance

We strongly believe that an employee, who is well
equipped with knowledsge, capability and potential, will play
a significant part in leading the company to success,
especially in the highly competitive media industry.
Therefore, we give employees an opportunity to show their
potential. Employees who receive awards from other
organizations or who show outstanding performance will be

considered for a remuneration increase.

In 2016, there were a number of outstanding employees.
The company has praised their performance to other
employees through our internal communications systems.

The list of our rewarded employees includes:

+ Mr. Jira Jaithieng, a cameraman of Thailand Color
Television Channel 3, has been awarded for excellent
photo journalism by the Sangchai Soonthornrawat
institute. The photo was taken during a crackdown
on illegal drugs in a tribal village called “Lahu”,
broadcast on Rueang-Den-Yen-Nee news program

(the Evening News).

+ Ms. Thapanee Eirdsrichai, a journalist from Thailand
Color Television Channel 3, has been awarded for an
excellent news documentary by the Sangchai
Soonthornrawat institute. She has covered the story
of human trafficking of Rohingya, broadcast on The
Reporter program on Channel 28 SD.

+ Mr. Jira Jaithieng, a cameraman from Thailand Color
Television Channel 3, has been awarded second best
photo journalist in the 2015-2016 contest for photo
journalism, arranged by the Thai cameramen club.
The photo was taken when a police officer killed a

drug seller in a tribal village.

BEC WORLD PUBLIC COMPANY LIMITED

+ Mr. Dolawat Srisarakorn, a cameraman of Thailand
Color Television Channel 3, has been awarded for
the second best news documentary in the 2015-2016
contest for news documentary arranged by the Thai
cameramen club. The photo was taken under the
title “Watershed forest conservation by the Children’s

Council”.
The fair pay and welfare for the employees

BEC World Group sets salary levels and welfare benefits
in line with the Labor Laws and to be comparable with other
companies in the same business. Wage management is in
line with the company and employees’ performance based
on equality, position, responsibility level, skills, enthusiasm
and outstanding performance. The annual salary rise
depends on the company’s success and employees’
performance during the previous year. This is compatible
with the wage payment policy evidenced in BEC World
Group’s 2003 work manual number 46 that reads “salary
increases and bonus payments are possible when either the
business earns profits or the board approves such actions”.
Moreover, employees who receive awards from other
organizations will be considered for a salary increase. Aside
from the monthly salary and bonus payment, the company
also sets overtime work payments at a level no less than
that stated in the Labor Protection Act in order to encourage

and enhance the employees’ effectiveness in the job.

Provision of welfare facilities is as important as the
monthly salary. BEC World Group provides inclusive and
equitable welfare facilities, both work-related and non-work
related, for its employees. The welfare facilities provided,
which conform to the regulations of the Labor Laws and are
comparable to other businesses in the same field, include
a provident fund, social security, life insurance, health and
accident insurance, assistance in case of parental death or
spousal death, annual health check-ups, mortgage loans
from the Government Housing Bank and employees’ attire.
The company also provides primary medical treatment in
the workplace. In 2016, the company increased the Out

Patient Department (OPD) fee to cover each payment.
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Transparent performance assessment

BEC World Group undertakes 2 performance assessments
per year, in April and October. The assessment, which is
detailed in BEC World Group’s human resource management
manual, includes the employees’ performance, management
skills, self-improvement and behavior. The assessment
results are posted on the Intranet system for the employees
to review. The company conducts the assessment fairly,
aiming to reflect the performance of an employee as well
as to exchange feedback between a supervisor and their
staff. Employees who have outstanding performance or
receive awards from other organizations will be considered

for a salary increase.

In the performance assessment, the supervisors are
responsible for the impartial assessment of the staff under

their direct supervision to ensure an accurate result for the

company’s further advancement.

BEC WORLD PUBLIC COMPANY LIMITED

The health and workplace safety of employees

The physical and mental health of employees is
significant to their effective performance. So, the company
acknowledges the importance of their health and safety by
promoting their good health and workplace safety through

various programs.

Primary medical treatment is provided in the workplace
by a nurse on workdays and doctors 3 times a week.
Moreover, an annual health check is offered to every
employee. Information about epidemics and health tips are
always provided to the employees through the Intranet,
information boards located on every floor of the building.
This is aimed at preventing sickness or disease among
employees. The company has also joined health-related
activities with other organizations, such as the seminar on
“The prevention of the obesity and diabetes for sustainable
business development” on 14" November 2016 at Theptarin

Hospital.

In terms of preventive health care, the company provides
influenza vaccination for employees free of charge. In 2016,

our employees received the influenza vaccine in June.
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The company also always provides

information on health, exercise and nutrition to

[ AauinzinaaIunda‘lu ?

“undvuauiiniinisa”

our employees, weekly, through our own
communication channels. The information can
be used to apply to the employees’ everyday
life. The prevention of sickness will also help

them reduce the cost of medical treatment.

Moreover, mental health is also promoted
by our company. In 2016, we launched “the
optimistic thinking essay” in order to promote
the emotional intelligence of the employees. A
room for mediation is also offered to the
employees at Maleenont Tower.

With the goal of workplace safety in mind, the employees
are provided with standardized workplace safety support,
as stated in the law, and are under the supervision of the
welfare committee. The committee’s role is to establish a

healthy workplace and to ensure safety for all employees.

BEC WORLD PUBLIC COMPANY LIMITED

fuamin g AapFapaangar
msadainaitamn

Body Mass Index (BMI)

sl (an.)

AU« AIUES (HRT)

MEIGHT
[OOC)

winguadsuausiuhilaiuaz 30 uavi
azdrgannisazauaasladu am
anuduiadiagy druamaruaiun
uazdrvanainisdaa it aa lua
nnmsvinulaiindan

Alagumnlan dotssndiniud unciboyann

The company’s workplace safety policies include;
1. Installation of safety equipment on every floor
* Heat Detectors
* Smoke Detectors
* Sprinkler Systems

2. Fire extinguishers and fire hoses in cabinets are
installed on every floor of the buildings.

3. The safety equipment is inspected every month by
the building management staff and is checked by a
third-party inspector annually.

4. Implementation of a fire prevention plan: An annual
fire drill, at both Maleenont Tower, Rama IV and
Thailand Color Television Channel 3 facility at
Nhong-Kham. The fire drill was conducted at
Maleenont Tower on 29" November 2016.

In 2016, the company organized training on electricity
for our electricians, lighting men, program producers, news
officers, television technical officers and other related
technicians. We aim to provide them knowledge about
electrical safety laws and electrical working procedures, as
well as the first aid training.

In 2016, no workplace injuries or accidents occurred in

our companies.
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The promotion of the volunteer spirit in
our staff

We are confident that encouraging our employees to
have social responsibility will contribute social value to Thai
society as well as to our organization. Therefore, we have
constantly been initiating and arranging social activities, in
which our own employees participate, to serve the demands
of our communities and society. This action is in accordance
with our social responsibility policy which we conduct under
the concept of “You do, we support.” The social activities
arranged in 2016 were well participated in by our employees;
for example, “From Channel 3’s heart to the cancer patients
in Rajavithi Hospital”, in which our staff collaborated to paint
the walls of the halls in the department of radiology of
Rajavithi hospital, aiming to provide liveliness and
psychological support for cancer patients suffering from the
side effects of radiology and chemotherapy. The activity
took place on 11" June 2016. Subsequently, on 26"
November 2016, the employees of BEC World Group
continued to complete this activity by painting the walls of
the 6 rooms for female and male patients in the Rajvithi

Hospital’s radiology department.

BEC WORLD PUBLIC COMPANY LIMITED 71
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The establishment and maintenance of employees’ loyalty

BEC World Group realizes that employees are, indeed,
the most precious resource of the organization that will
drive the company to prosperity. Therefore, we treat our
employees as family members. We encourage beneficence
among our employees, provide fair pay and welfare and
support individual development. We strongly believe that
these significant factors can strengthen their loyalty to the

organization.

The business expansion of BEC World Group into the
digital television service business, under the name of BEC
Multimedia Co., Ltd., opens up many opportunities for
employees to participate in the new business. Moreover, it

allows for career advancement for suitable employees, who

have already worked for BEC World Group for more than
five years, enabling them to become senior employees or
heads of department. It also allows for the exchange of
duties. This was to create new opportunities for employees
to exercise their knowledge, skills and experience. This not
only supports their career advancement but also maintains
“talented and decent with potential” employees.

In 2016, the company has been running for 46 years with
the average work period of directors at 27 years, and the
employees at 20 years. This is illustrated in the following
graph of the work period of directors and employees of
Bangkok Entertainment Co., Ltd.

The period of employment
Bangkok Entertainment Co., Lid.

Persons
..... T‘fi
....... 250 il
18.56%
....... 200 ;P
....... 180 ©
9.46%
....... 100 @O
........ S0 B
: 104
S WA
Less than
5 Years

2.64%
40 Years Work
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The retirement and re-employment of retirees

The company will notify the employees who are close
to retirement in January. Then, in July each year, they will
be informed, in writing, of information related to their health

insurance, social security and funds for the elderly.

BEC WORLD PUBLIC COMPANY LIMITED

For retirees with talent, potential and experience who
would like to continue their career with the company, they
will be considered for re-employment post-retirement. They

will be informed 3-6 months before their retirement.
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Human rights and Labor practices

BEC World Group emphasizes the proper treatment of
employees under the Labor Laws and other related laws
regarding labor and human rights. The company regulates
the policy to prevent human rights violations. We treat our
employees with an equitable and human rights based
framework; without gender, racial, socioeconomic status or
religious prejudice. The employees are given opportunities
to express appropriate opinions. The company endeavors
to maintain a working atmosphere as a family member. As
a result, the company operates its business under good
corporate governance guidelines, the code of conduct, the
employment and the human resource management in order

to accomplish its vision.

The company gives great importance to labor practices
by conducting good remuneration and welfare, enhancing
knowledge and skills, promoting career advancement, and
conducting appointment and transfer, including dispensation

of reward and punishment of employees with equality.

BEC World Group acts as a medium for communicating
news and information to the viewers. We have focused on
human rights issues, such as human trafficking and child
labor, to increase people’s awareness of human rights
violations.

+ “3 Miti News Program”, on Channel 3 and Channel
33 HD, covered a news report on human trafficking
and sex abuse in Nakornpanom province by revealing
the story of one Laotian woman who was forced to
work during the day and was a prostitute at night.
Our reporter followed up on and investigated the
story as well as provided her with help. This news
report aired on 26" March 2016.

+ “3 Miti News Program”, on Channel 3 and Channel
33 HD, covered a news report on the human trafficking
of “Akha” people. The news series followed up
throughout the process of a crackdown on the human
trafficking of “Akha” people, including the investigation
of related departments, finding evidence, rescuing
the victims and following up on the lives of “Akha”

BEC WORLD PUBLIC COMPANY LIMITED

people after being rescued. This news story was able
to bring the related organizations together to solve
the problem collaboratively. This news report aired
on 13" July 2016.

+ “Morning News Program”, on Channel 3 and Channel
33 HD,
trafficking by the Anti-Trafficking in Persons Division

focused on the crackdown on human

and also covered an investigative report on the illegal
Rohingya and Burmese labor in Padang Besar, Songkla

province. The story aired on 3" August 2016.

We also broadcast a TV series which focused on women’s

and children’s rights. “Mue-prab-sai-deaw” is the series
revealing the story of human trafficking and sex abuse in
Thailand to increase awareness of this problem in Thai

society.
Effective communication with employees

The company focuses on the significance of
communication between the directors and employees in
order to disseminate the organization’s vision, policies, good
corporate governance guidelines, the code of conduct, the
procedures and other information. The company also
accepts comments and suggestions from employees through
various channels, such as electronic mail, memoranda,
Intranet, information boards at the office, meetings
and seminars between the directors and employees, for
example, the chief executive conveyed the photography
guidelines to news photographers on 29" September 2016.
This communication strengthens the bond between the

directors and employees.
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“Support” of socio-environmentally responsible activities

BEC World Group realizes that Thai society is a society of beneficence. Therefore
we conduct our corporate social responsibility (CSR) activities under the slogan
“You do, we support”. The company supports projects/activities that contribute
to Thai society. We also encourage our employees to participate in the CSR
activities. Additionally, the company collaborates with other businesses and
organizations whose GSR policies we share. We plan to accomplish our objective
in serving the community in different ways, namely in social development, public
and individual health and well-being, education, sports and youth, religion and
culture, and the environment, in order to lead every sector toward sustainable
development.
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01 Community and social development

W Channel 3 cooperates with Tesco Lotus and
' the Bank for Agriculture and Agricultural

Cooperatives in the “Rice Buddy” project,
an organic jasmine rice project for farmers

On 19" August 2016, Channel 3, together with the Tesco
. Lotus department store and the Bank for Agriculture and
Agricultural Cooperatives (BAAQ), launched the “Rice Buddy”
' project for the second year. Mr. Samran Chatto, Executive

Vice President of Channel 3, together with the representatives

. of BAAC, Community Enterprise of Srisaket Province and
Tesco Lotus, participated in the “Rice Buddy” project. The
. “Rice Buddy” project aims to promote better living standards
for Thai rice farmers and to support the government’s policy
on the expansion of safe agricultural areas and the fair price
of rice products. The rice products are sold at Tesco Lotus
department stores. The talent, including Jitpanu Klomkaew,
Maneerat Sricharoon, Natanop Chuenhirun, Patteera
Sarutipongpokin and Chanita Phuvapipat, also participated

in this event.

Channel 3 and our friends arranged “Rice Buddy”
activities across Thailand throughout 2016 to promote
organic jasmine rice, and other local rice, to Thai people.

We aim to make it into a product, available nationwide, for
: both foreign and Thai customers.

i BEC World Group also supports the sale of rice through

the “Rice Buddy” project by providing space at Maleenont

Tower in Bangkok as a center of jasmine rice distribution to
help Thai farmers. Our news program also encouraged Thai
people to buy rice products from the local farmers. The
local farmers sold the rice products to our employees and
people at the rice market event held between 16" and 18"
November 2016 and again between 19" and 21* December
2016.
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02 Public & individual health and well-being promotion

BEC WORLD PUBLIC COMPANY LIMITED

@ “Lightning Talk” with Saisawan Kayanying

program and the “Fit & Firm” mission

“Lightning Talk” with Saisawan Kayanying program
launched the project of “Fit & Firm”. The program selected
10 fans of the program to join the mission to improve their

health and bodies. Experts were invited to the program to
demonstrate the exercises and to follow up with nutrition
advice for the competitors, advice which the viewers could
also apply to everyday life. The program aired on weekdays
at 09.00-09.30 and weekends at 23.30-24.00 on Channel 13
Family.

y Donation to the construction of the “84-year
Navamindrabopitr” building

On 18" April 2016, Mr. Somrak Narongwichai, Executive

Vice President, together with other directors and talent,
namely Mario Maurer and Jirayu Tangsrisuk, donated the
amount of 2,914,900 Baht, raised from people wishing to
donate money instead of flowers on the auspicious occasion

. of Channel 3’s 45 anniversary, to the construction of the

“8d-year Navamindrabopitr” building of Siriraj Hospital.

Moreover, the money raised from the auction of football
T-shirts bearing actors’ autographs, which was organized on
Channel 3’s 45™ anniversary, raised 453,029.37 Baht, which

was donated to the fund.

81



@ gov 3 Ldnenansouniu “dev 3 Fodvlo uAud
iuduaubigdoslsau:iSo sw.s1w3i”

WaTuansn 11 dquieu 2559 feussuduiug anniling
Insvimilneiiddes 3 dnfanssu “ves 3 Fefidla uindiAuly
anulvifUaelsauzise Tssneunasdn” i Il 3ege #sguad,
f0d Wiedud lanIng uazude afu dasned Wises anavas
a' « > a - » : 1% % o
1389 “@nivneiionidion” Mo 28 SD nieureniinauves
Ustilungudad Gad saunsanndn “aluasasnege” 91nges 13
wiifld WrsauRanssusiuriamauuRisuaalamisiy

v < v o aa A )
veUaelsAuutse ununFadsnw) lsme1unanyia ieduus

vy A P 3 v
annwngeningalnsumeluvediielsausise ndanuasla
ey Wedeeannialaveafiielsauese uasdunisain
assauneadniininOuLagmidITINAang Y

o A e a ¥  aa
n133nAanssuAssllasumNeuATIEd0EATEN TOA
SuperShield Duraclean A wszAunsley laiindy dwsu
Pa1elus1As NUSEN Alete LWun (Uszwalne) $11ia
2’1 U LY Gl = v A
A TURRUHToLTINUNA 2 gnssays nsuimuiile
WS NP BEIVIYAIUNITIIE amET TN Tey
AYNNS BN BUTUIIY wardedndine1nsaeuisniss e
a ) Yo v & o & wuve o
wisesUsgavliiugUaslsauese Bnvedilasunisatuayuain
IMD1ENBUDNTITAINTLIVIYAIUNITINANTN LIBONWUULAY
MAAINAYVUHITILDMILAY LALINTHINALAURS bNETTTY
wussaanadlnglifthelsausswazinaalasuildndoe

souileTuiandi 26 waedneu 2559 nguTsd Gad 16dn
anudefanssufingn thiinuaniinazasdes “uwanfionw”
w denva fugadiy, wasi ¥liannt weddadiiand, luda unas
niusnNa wavtnuansanazas “Soedrmiesn” wed ¢inm
Bugnssey, ¥1uu 3nagsnw, 3932 AUl Sunsdsiand, nszdn
Wus fiunes, grium gsieuy T e Tl B ae e T
wagtiuinnuusiioesingUle sy wilieuazionds v 6
o a uunsedEsThY) Tsane1u1asain wazdaslasuainu
oyATIzWALM2AAN TOA SuperShield Duraclean 971 U3 HY
Ao Wiyl (Uszwnalneg) 31im, ;:JLﬂ?iaaﬂuwzyﬁwuﬂﬁmﬁmﬂamﬁu
Wl dousauaa 2 gnssuys nsuiauldenseny
Usuanmituniiwazmasesiiunds uarliiuuziiieaiuls
NIMARAIneTa, Avdninuzidnsfad uninetdeideslnl
Suil 15 uagAudiininendotday aanszds senuutLazNANW

82

UUNTTDINETHE wavu3Hm wod wawn A Budem 911n (Wnww)
atuayuynemsidiundnerauazgUlrsiidifunisinm
F1Uu 100 Ya Fansdnaudeianssuasal nslasuaiy

a ¢

suilennndnaulunguisd vad uwazuaraniguanitnTim

AANTINAUDYIILININE

Usun 088 1Dai 917A (Unsu)



@ The Volunteer project to help cancer patients at
Rajavithi Hospital :

On 11" June 2016, the Public Relations Department of
Thailand Color Television Channel 3 launched the “From
Channel 3’s heart to the cancer patients at Rajavithi Hospital”
project. The talent, including Visarut Hiranbuth, Narissan
Lokavit, Steven Isarapong, and employees of BEC World
Group participated in painting the wall of the hall of cancer
patients, in the department of radiology of Rajavithi Hospital, :
aiming to provide liveliness and mental health support to
the cancer patients.

This activity received collaboration from TOA Paint
(Thailand) Co., Ltd., which provided premium products like

odorless watercolors (TOA SuperShield Duraclean). Moreover,
the skilled labor development division 2 of Suphanburi
province also collaborated with us by providing experts in
painting to prepare the walls before the actual day and by
sending trainers to teach the cancer patients how to make
jewelry. A number of volunteer artists and painters also
helped to design and paint the walls of the patients’ building
and Thai musical instrument teachers also came to play
Thai traditional songs for the patients and volunteers. :

Subsequently, on 26" November 2016, BEC World Group
continued to complete this project. We painted the walls
of patient wards at the radiology department of Rajavithi
Hospital. This time we were, again, provided with watercolors
(TOA SuperShield Duraclean) by TOA Paint (Thailand) Co., '
Ltd., experts in painting from the skilled labor development
division 2 of Suphanburi province to fix and paint the walls :
of the rooms and to assist the volunteers. The alumni :
(15"class) of the Faculty of Fine Arts at Chiangmai University
and alumni of the College of Fine Arts Ladkrabang came to :
help us to design and paint the walls of patient wards.
Moreover, the S&P Syndicate Plc. provided us with meals
for the 100 volunteers and patients who participated in the
event. The talent, including Nisachon Tuamsoongnuen, :
Chanidapa Pongsilpipat, Napasorn Ekpankul, Tarika Insuwan,
Chanon Rikulsurakan, Sippothai Chanthasiriwat, Patchara :
Tuptong, and Sunanta Yooniyom, also participated in the
activity. This activity also received a very positive response

from our own employees and people.
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@ The Red Cross Fair 2016

Between 30" March and 7" April 2016 Thailand Color
Television Channel 3, together with Search Entertainment
Co., Ltd., brought their talent, including Jirayu Tangsrisuk,
: Ranida Techasit, Pasakorn Boonvorametee, Karoonpon
Tieansuwan, Kanin Stanley, Jitpanu Klomkaew, Masu
Junyangdikul, Nuttanicha Dungwattanawanich and Tara Tipa,
etc., to join the Red Cross fair.

Subsequently, on 13®h September 2016, the directors of
Thailand Color Television Channel 3 donated the amount
of 1,000,000 Baht, raised by the activities at the Red Cross
fair, to the Thai Red Cross Society.
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03 Sport, education and youth promotion

@ The 2016 Children’s Day Festival at Maleenont
222 Tower and The Good Children Rally

On 9" January 2016, Thailand Color Television Channel 3
and Channel 13 Family organized the 2016 children’s day
festival at which talent and news anchors, such as Jirayu
Tangsrisuk, Urassaya Sperbund, Warintorn Panhakarn, Ranee
Campen, Ranida Techasit, Tanin Manoonsilp, Teeradetch

Metawarayut, Nonthawan Chanvanothorn and Phasut

Banyaem etc., joined in with the activities for children at
the festival, aiming to create happiness for the children.

On 15" and 16" January 2016, Thailand Color Television
Channel 3, together with the Krobkruakao 3 Foundation and

Quiz and Quest Co., Ltd., launched the good children day

rally and provided computers to children in remote areas.
Talent, including Warintorn Panhakarn, Ekkaphong
Jongkesakorn, Parada Chutchavalchotikul, Kosawis
Piyasakulkaew, Chakapan Chan-O, Jacqueline Muench,
Waythaka Siriwattana, Penpetch Penkul and Charnon
Tipkanok, participated in the activity at Ban Bor Luang School
in Nan province and provided jackets to children as well as
joining the football match with the “VIP Bor Gleua” team

in the area.

BEC WORLD PUBLIC COMPANY LIMITED
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i@ The live broadcast of the 2016 European Football
. 222 Championship

On 23“ April 2016, directors and actors, such as Louis
Scott, Smithi Likhitmaskul, Pasakorn Boonvorametee and
Danai Jarujinda, joined the press conference, held at the
. Future Park Rangsit, on the live broadcast of the 2016
- European Football Championship. Thailand Color Television
Channel 3 received the license to broadcast the whole
- football competition, which aired from 10" June to 10" July
2016 on Channel 3 (analog platform) and Channel 13 Family,
Channel 28 SD, and Channel 33 HD (digital platform).
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On 25" April 2016, Thailand Color Television Channel 3
jointed the press conference on the live broadcast of the
2016 FIVB Volleyball World Grand Prix Finals in Bangkok.
Mr. Sakol Wannapong, Director of the Sport Authority of
Thailand, together with the President of the Thailand
Volleyball Association, the Deputy of the Olympic Committee
of Thailand, Dhospaak Co., Ltd., Thai Drink Co., Ltd. and the
volleyball players and coaches also joined the press

conference.

On 29™ June 2016, Thailand Color Television Channel 3
prepared the live broadcast, which was formally announced
to the public by Mr. Surin Krittayaphongphun, Executive Vice
President and Acting President, as well as the Thailand
Volleyball association, at 10™ floor, Auditorium C Asean,
CyberWorld Tower.

The 2016 FIVB Volleyball World Grand Prix Finals in
Bangkok took place between 6" and 10™ July 2016 at the
Indoor Stadium Huamark and was broadcast on Thailand
Color Television Channel 3 and Channel 33 HD. More details
of the event are provided on www.thaitv3.com or on social
media @ch3fanclub.

Sport events are constantly broadcast by our station. All
18 rounds of the 2016 MOTO GP World Championship, the
world’s biggest premium motorcycle race, were also
broadcast and presented by expert motorcycle racing
commentators. The program aired on Channel 28 SD.
Moreover, we received the license to broadcast the 2018
Men’s Volleyball World Championship Qualification Asian
Zonal Round as well as the 2017-2020 FIVB Volleyball, which
will be broadcast on Channel 3, Channel 13 Family, Channel
28 SD and Channel 33 HD. The 23 FIBA Asia U18
Championship for Women, an international basketball
tournament for women under 18 national team, was also
broadcast between 13" and 20" November 2016 on Channel

13 Family.

BEC WORLD PUBLIC COMPANY LIMITED

BEC World Group also supported Badminton by providing
4,000,000 Baht to Ratchanok Intanon, a national female
badminton player who was ranked as the number one player
in the world rankings in 2016, and Mrs. Kamala Thongkorn,

the director of Banthongyord Badminton School, to support

the new generation of Thai badminton players.
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04 Religious and cultural promotion

‘h Channel 3 talent on Vesak Day in Lopburi Province
a e

On 19" May 2016, Thailand Color Television Channel 3, together with
talent including Virakarn Seneetuntikul, Natanop Chuenhirun and Chanatip
Photongkam, joined the Buddhist ceremony at Lai temple in Lopburi province
to promote the ceremony to the people and to be a good role model for
the children. Subsequently, they also provided food to the monks and
children who incorporated Dharma Practice at the Tum Tako Buddha Sopa
temple.

‘h Channel 3 provided the Buddhist lent candle, given by Princess
AN Ubolratana Rajakanya Sirivadhana Barnavadi, to Pah Ampawan
Temple in Chonburi province

In commemoration of Buddhist Lent Day 2016, Princess Ubolratana
Rajakanya Sirivadhana Barnavadi gave Buddhist lent candles in honor of
His Majesty King Bhumibol Adulyadej, Her Majesty Queen Sirikit and Royal
Family members through the Miracle of Life Foundation. The project grants
Buddhist lent candles to temples in all 77 provinces in the country and
Thailand Color Television Channel 3 was selected to be the representative
to give the Buddhist lent candle to Pah Ampawan Temple, Bann Huaydindam,
Nong Ri Subdistrict, Mueang District in Chon Buri province. On 15" July 2016,
the directors of Channel 3 received the Buddhist lent candle from the Miracle

of Life Foundation.

Subsequently, on 18" July 2016, the directors, together with employees
and Channel 3’s talent, including Jitpanu Klomkaew, Khanatsanan Naktakhe,
Lalina Schuett, Pimlapas Jungsura, Nisachon Tuamsoongnuen and
Jinnita Buddi, Miss Thailand World 2016, took the Buddhist lent candle to
Pah Ampawan Temple in Chon Buri province in commemoration of Buddhist

Lent Day 2016. They also made merit together and attended the preaching

at Khao Chee Own Dharma Retreat, Yanasangvararam Temple in Chon Buri.
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‘Q The Group Ordination for King Bhumibol Adulyadej
. Am

, On 3™ December 2016, Thailand Color Television
Channel 3, led by directors, together with TV program
: producers and talent such as Patricia Tanchanok Good,

Nattawin Wattanakitipat, Tara Tipa, Jakarin Puribhat and
- Puwadon Vejvongsa, participated in the ordination of
89 monks at Phanitaram temple in Chachoengsao Province
- in order to make merit in honor of His Majesty King Bhumibol
- Adulyadej.

On 5™ December 2016, Thailand Color Television
Channel 3 provided food to 89 monks, a ceremony in which
directors, employees, TV program producers and talent,
: including Ranee Campen, Naphat Siangsomboon, Nattawin
Wattanakitipat, Tara Tipa and Chanatip Phothongkum,
: participated. The event incorporated Dharma practice in
order to make merit in honor of His Majesty King Bhumibol
- Adulyade
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Environmental preservation

BEC World Group acknowledges the significance of
natural resources and the environment as the principle
elements of both socio-economic development and the
well-being of all humans. The company, as a medium,
consistently encourages its audiences to realize the
importance of natural resources by producing and providing
environment-related programs, as well as by launching or
participating in many campaigns and activities in order to

raise awareness of environmental issues.

Mr. Borisuth Puranasamriddhi, Corporate Support
Department Vice President, stated that “Since we
announced our policy to be an environmentally concerned
media, we have constantly launched environment related
campaigns and activities including TV programs to create

awareness of environmental issues.”

92157 g .
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BEC WORLD PUBLIC COMPANY LIMITED

Apart from working on campaigns and activities for
environmental preservation outside the organization, BEC
World Group also encourages our employees to get involved
with environmental issues and to use resources efficiently.
On 4% August 2016, the Human Resource Department
organized training on the efficient use of energy for the
Art Department’s officers, administration officers, electricians
and engineers who work at Thailand Color Television
Channel 3 at Nhong-Kham. In addition, the Human Resource
Department provides information about the importance of
natural resources and environmental preservation, which
includes a water-saving campaign, through our commmunication
channels such as the information boards located on every

floor of the building, Intranet and social media.

The environmental preservation TV programs, campaigns

and activities in which we took part in 2016 are as follows;

“Tam-Rak-Kuen-Jai” is the drama which focuses on forest
preservation, including the traditional ceremony that local
people conduct to preserve the forest and to raise the
awareness of the forest preservation in the community.

Furthermore, the illegal timber trade is covered in this series.
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s “Wi-Marn-Mek-Ka-Lha” TV Drama
o

“Wi-Marn-Mek-Ka-Lha” presents the story which aims
to make people realize the significance of the forest. The
story is told through “Phaya”, the male protagonist, who
devoted his entire life to protecting the forest from invasion
by investors. The story also encourages young people to
come back to their home province to restore a degraded
forest and improve the community by using the existing
resources to generate revenue for the community. The series
also reflects on the fact that disasters, such as floods, can
occur any time if forest encroachment continues. There are
remarkable quotes from the drama for the audience to
consider, such as every individual having a role in

the conservation of natural resource and forests.

304 Channel 3 with “TV 360 degrees” program and
partners organized the 2016 reforestation activity

Between 12" and 14" May 2016, Thaninwat Pattanaweerakun,
a TV host of our weather forecast program (TV 360 degrees),
together with Tra Mae Krua Co., Ltd. and Chuew Huad Co.,
Ltd., took viewers of Channel 3 to participate in the
reforestation activity and the creation of artificial salt licks
in the Phu Phan National Park of Sakolnakorn province. News
anchors and talent, including Veerinthira Nathongborjarat,
Thakrit Hamannopjit, Prama Imanotai, Paythai Ploymeeka,
Runglawan Tonahongsa, Thanyachanok Moonninta, Juthathip
Pakdeekul, Chayot Mookdaharn, Patcharinyaporn
Nathongborjarat, Supichaya Borikut, as well as 200 local
people also participated in the event.

The area for forest planting in the Phu Phan National
Park covers 20-rai. The 4,000 young plants, prepared by the
Phu Phan National Park and Sakonnakhon Provincial
Administrative Organization, were divided into two types,
the plants which create shade and the plants which are
food for wildlife.
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Channel 3 signed an MOU with Friends in Need
gt i (of “PA”) Volunteers Foundation for “the Green
Roof” project

On 29" July 2016, Friends in Need (of “PA”) Volunteers
Foundation of the Thai Red Cross Society and Thailand Color

Television Channel 3, together with our allies including the
. Tetra Pak (Thailand) Co., Ltd., Big C Supercenter PCL., the

Department of Environmental Quality of the Ministry of
Natural Resources and Environment, the Center for Beverage
Package Recycling of Fiber Pattana Co., Ltd. and Thaninwat

Pattanaweerakun, the host of “TV 360 degrees” program,

signed the 2016-2019 Memorandum of Understanding for

“the Green Roof” project, which aims to help the victims

of natural disasters in the Friends in Need (of “PA”)

- Volunteers Foundation project.

“The Green Roof” project has received used beverage
packages, donated by people, which are recycled into house
roofing for victims of disaster. The project can create the

54,000 roof tiles (one roof tile requires 20,000 used beverage

packages to make). This project was able to recycle 115.7
million-tonnes of garbage. During 2015 and 2016, “the Green
Roof” project collaborated with the 360-degree weather

- forecast (a daily weather forecast TV program) to promote

“the Green Roof” project through our television programs.

The project also launched field activities in Chiang Rai and

© Surat Thani provinces, which are run under “The Green Roof”

project for Friends in Need (of “PA”) Volunteers Foundation,

to celebrate the 60" birthday of Her Royal Highness Princess

Maha Chakri Sirindhorn. The goal of this project was to
produce 6,000 roof tiles, a goal which was successfully
reached. We later provided roof tiles to the Thai Red Cross
in March 2016 and launched the event to conclude this
project on 24" August 2016 at The Mall Department Store,
Bangkapi.

BEC World Group, therefore, encourages everyone to

collect used beverage packages and give them to us at Big C

Supercenter stores across the country. The project can both

protect the environment and support victims of disasters.
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